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 ةمدقملا .1

 لیلدلا فدھ 1.1

 تاسایسلا حضویو زایتملال يبطلا بیردتلا جمانربل مییقتلاو ذیفنتلاو ةرادلإل ًلاماش اًراطإ لیلدلا اذھ مدقی

 كلذ يف امب ،ةیلودلاو ةینطولا رییاعملل لاثتملااو ةدوجلاو قاستلاا نامضل ةیھیجوتلا ئدابملاو تاءارجلإاو

 بطلا جمانرب تاجرخمو ةیحصلا تاصصختلل ةیدوعسلا ةئیھلا عم بیردتلا تاجرخم قفاوت ىدم ةعباتم

 .ةحارجلاو

 ةیبیردتلا ذفانملا 1.2

 جمانرب يف ةكراشملا ةیریرسلا ةیبیردتلا قفارملا ةفاك يف ةینعملا فارطلأا عیمج ىلع لیلدلا اذھ ماكحا قبطی

    :لمشیو ،ةیلود وأ ةیلحم تناك ءاوس يبطلا زایتملال بیردتلا

    .زایتملال بیردتلا جمانرب يف نولجسملا بطلا وجیرخ مھو :)نوبردتملا( زایتملاا ءابطأ •

 .)ماسقلأا ءاسؤرو نودشرملاو نوفرشملاك( :ةیبیردتلا قفارملا يف ةلماعلا رداوكلا •

 .بطلا ةیلك يف يرادلإاو يمیداكلأا رداكلا •

 .يّریرسلا بیردتلا صرف رفوتو تابردتملل/نیبردتملل ةفیضتسملا ةیبیردتلا تاھجلا •
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 .ةحرجلاو بطلا جمانرب تاجرخم عم ةیحصلا تاصصختلل ةیدوعسلا ةئیھلا عم ةمءاوملا 1.3

 :عم قفاوتیل زایتملال بیردتلا جمانرب ممصُ

 .ةیدوعسلا ةیبرعلا ةكلمملا يف يریرسلا بیردتلل ةیحصلا تاصصختلل ةیدوعسلا ةئیھلا تاداشرإ •

 :لثم ةیسیئر تلااجم عبس يطغی يذلاو ةحرجلاو بطلا جمانرب تاجرخم •

 ةسرامملل يملعلا جھنملاو نواعتلاو لصاوتلاو ىضرملا ةیاعر

 ةسرامملاو ةحصلا زیزعتو ةیساردلا حنملاو ثحبلاو ةینھملاو

 .ةمظنلأا ىلع ةمئاقلا

 عم ،2030 ةكلمملا ةیؤرل يحصلا عاطقلا يف لوحتلا جمانرب •

 .ةیحصلا رداوكلا ةیزھاجو ةیاعرلا ةدوجو ىضرملا ةملاس ىلع زیكرتلا

 ةدوجلا نیسحتل )WFME( يبطلا میلعتلل يملاعلا داحتلال ةیملاعلا رییاعملا كلذ يف امب ةیلودلا رییاعملا •

 .يساسلأا يبطلا میلعتلا يف

 زایتملال بیردتلا جمانرب ىلع ةماع ةیؤر .2

 فادھلأا 2.1

 :ىلإ جمانربلا فدھی

 زایتملاا ءابطلأ فارشلإا تحت ةئیب ریفوت :ةیریرسلا ةسرامملاو يمیداكلأا ملعتلا نیب ةوجفلا دس •

    .ةیعقاو ةیریرس تائیب يف ةیرظنلا ةفرعملا قیبطتل
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 ةیدوعسلا ةئیھلا لبق نم ةددحملا تاءافكلا ناقتإ نامض :ةیساسلأا ةیریرسلا تایافكلا ریوطت •

 .)WFME( لثم ةیلودلا رییاعملاو ،يدوعسلا يبطلا میلعتلاو ،ةیحصلا تاصصختلل

 مازتللااو ضیرملا لوح ةزكرمتملا ةیاعرلاو ةھازنلا خیسرت :ةیقلاخلأا ةسرامملاو ةینھملا زیزعت •

    .ينھملا كولسلا دعاوق تانودمب

 ةیاعرلا قرفو ءلامزلاو مھیوذو ىضرملا عم ةلاعف تاقلاع ءانب :نواعتلاو لصاوتلا تاراھم نیسحت •

    .ةیحصلا

 ةیریرسلا ةسرامملاو ةینھملا تارابتخلااو ةماقلإا جماربل بردتملا ةئیھت :ةینھملا ةیزھاجلا معد •

    .ایلودو ایلحم ةلقتسملا

 بیردتلل يمیظنتلا لكیھلاو ةینمزلا ةدملا 2.2

    .لماك ماودب يریرسلا بیردتلا نم ًارھش ١٢ :ةدملا •

 :بیردتلل يمیظنتلا لكیھلا •

o بط ءانثتساب ،نارھش اھنم لك ةدم ،)ةیمازلإ( ةیسیئر ةیریرس تاصصخت سمخل بیردتلا 

    .اًدحاو اًرھش رمتسی يذلا ئراوطلا

o بسح اھرایتخا نكمیو دحاو رھش اھنم لك ةدم ،ةیرایتخا ةیریرس تاصصخت ثلاثل بیردتلا 

 .ىفشتسملل ةیباعیتسلاا ةقاطلاو بردتملا تامامتھا

 وأ عوبسلأا ةیاھن تابوانم ىلإ ةفاضلإاب ،ءًاسم ٤:٠٠ ىلإً احابص ٨:٠٠ نم :لماكلا ماودلاب مازتللاا •

    .)عوبسلأا يف ةعاس ٤٨–٤٠ ىندأ دحب( بلطلا دنع تابوانم
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 مسقلا

 

 ةدملا

 نارھش ينطابلا بطلا

 نارھش ةحارجلا

 نارھش لافطلأا بط

 نارھش ةدلاولاو ءاسنلا

 دحاورھش ئراوطلا بط

 تاصصختلا

 ةیرایتخلاا

 رھشأ ةثلاث

 

 

 

 بیردتلا عقاوم يقسنمو زایتملاا ةرادإ نیب كارتشلااب زایتملاا لوادج قسنت : ةیبیردتلا تاراسملا •

 ىلع ءًانب رابتعلاا نیعب ةیرایتخلاا ةیریرسلا ةیبیردتلا تاصصختلل نیبردتملا تابلط يف رظنُی •

 .ىفشتسملل ةیباعیتسلاا ةردقلاو بردتملا تلایضفت

 زایتملاا ءابطأ تایافكل ةیساسلأا میقلا 2.4

 :زایتملاا بیبط ىلع بجی
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 طیطختو صیخشتلاو يریرسلا صحفلاو ةیضرملا ةریسلا ذخأ :ىضرملل ةلاعفو ةنمآ ةیاعر میدقت.１

    .ةءافكب ةرادلإا

 ،ةیحصلا تاصصختلل ةیدوعسلا ةئیھلاب اھیلع فراعتملا ةیقلاخلأا ئدابملاب مازتللاا :ةینھملا مازتللاا.２

    .ةینوناقلا تایلوؤسملاو ،ةیفاقثلا ةاعارملاو

    .ينھملا مكحلاو ضیرملا تلایضفت عم ةیریرسلا ةلدلأا جمد :ةلدلأا ىلع ةمئاقلا ةسرامملا قیبطت.３

    .ءلامزلاو مھیوذو ىضرملا عم میحرلاو حضاولا لصاوتلا :لاعفلا لصاوتلا.４

 امم ةیحصلا ةیاعرلا يف نیصصختملا فلتخم عم نواعتلا :تاصصختلا ددعتم قیرف نمض لمعلا.５

    .تاظحلاملا میدقت ىلع بردتملا ةردق زیزعتو ىضرملا جئاتن نم نسحی

    .ىضرملا فیقثتو ةماعلا ةحصلا تاردابم يف ةكراشملا :ضارملأا نم ةیاقولاو ةحصلا زیزعت.６

    .رمتسملا ينھملا ریوطتلاو يتاذلا مییقتلا ةسرامم :رمتسملا ملعتلاب مازتللاا.７

    .ةیثحبلا عیراشملا يف ةكراشملا :ةیساسلأا ثحبلا تاراھم ریوطت.８

 لیجستلا تابلطتمو لوبقلا طورش .3

 ةیمازللاا قاحتللاا تابلطتمو لوبقلا طورش 3.1 

 :يلی ام ءافیتسا مدقتملا ىلع بجی

 وأ نمحرلا دبع تنب ةرون ةریملأا ةعماج نم ةحارجلاو بطلا يف سویرولاكبلا ةجرد ىلع لوصحلا •

 يبطلا زایتملاا جمانربب قاحتللال( ةیحصلا تاصصختلل ةیدوعسلا ةئیھلا ىدل اھب فرتعم ىرخأ ةعماج

    .)نمحرلا دبع تنب ةرون ةریملاا ةعماجب بطلا ةیلك جراخ نم زایتملاا ءابطلأ
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 بطلا ةیلك نم جرختلا تابلطتم عیمج ءافیتسا •

o جرختلا تابلطتم مامتإ تبثی ام وا( جرختلا ةقیثوو يمیداكلأا لجسلا میدقت(. 

o ةحناملا ةعماجلا نم دمتعملا يمیداكلأا لدعملا میدقت.  

o   لیجستلاو لوبقلا ةدامع نم ةدافا. 

 :لمشیو دویق نود ةیریرسلا ماھملا ءادلأ ایًبط ه/اقًئلا ة/بیبط نوكی نأ بجی :ة/بردتملل ةیبطلا ةقایللا •

o  ةیبطلا ةقایللا ةداھش 

o يردجلاو ،ةینامللأا ةبصحلاو فاكنلاو ةبصحلاو ،ب دبكلا باھتلا كلذ يف امب( تامیعطتلا لجس میدقت 

    .)نكمأ نإ ،١٩-دیفوكو يئاملا

    .ىضرملا ةیاعرل ةیزیلجنلإاو ةیبرعلاب يریرسلا لصاوتلا ىلع ةردقلا •

 تنب ةرون ةریملاا ةعماجب يرشبلا بطلا ةیلك جراخ نم نیمدقتملا زایتملاا ة/بیبطل •

 . )امھلداعی ام وأTOEFELوأ IELTS( لثم ةغللا يف ةءافك ةداھش میدقت نمحرلادبع

 جمانرب يف )نییدوعسلا ریغل( ةیراس ةماقإ وأ )نییدوعسلا نیمدقتملل( ةیراس ةینطو ةیوھ دوجو •

 زایتملاا

 ةیدوعسلا ةئیھللو ةرون ةریملاا ةعماجل نم لكل كولسلا ةنودمو تاسایسلاو ةمظنلأاب مازتللاا •

 .ةفیضتسملا ةبیردتلا ةھجلاو ةیحصلا تاصصختلل
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 يریرسلا بیردتلل میظنتلا لحارم 3.2

 نلاعلإاو قیسنتلا تاءارجإو ةبیردتلا تاراسملا رایتخاو ةئیھتلا نم اًءدب جمانربلا لحارم عیمج ةرقفلا يّطغت

 عاطقنا تارتف ةلودج ةداعإو لیجأت تلااح عم لماعتلا تایلآو بیردتلا ةرشابم ىلإ ًلاوصو ةیبیردتلا تاراسملا

 .بیردتلا

 :للاخ نم زایتملاا ةنسل تابلاطلا دادعا ةیلكلا ىلوتت :ریضحتلا

 زایتملال يھیجوت عامتجا دقع •

 حیضوتل نیمیقم ءابطأو نیفرشم نم ةصتخم ةیبیردت رداوك اھذفنی ،زایتملال ةیداشرإ لمع شرو •

 .ةیدوعسلا ةیبرعلا ةكلمملا جراخو لخاد ةماقلإا جماربو صصخت لك تایدحتو تایباجیإ

 فدھب زایتملاا بتكم اھمظنی يتلاو ،ةیریرسلا لمعلا شروو ةیدوعسلا ةیبطلا ةصخرلل دادعإ جمانرب •

 يریضحتلا رابتخلاا زایتجلا مھدادعتسا معدل ةردابملا هذھ تمِّمصُو نیجیرخلل ةیلمعلا تاراھملا نیسحت

 بطلا ةیلكب ةیمیداكلأا نوؤشلا ھمدّقُت يذلا

 نیب ام ةیرایتخلاا تاراسملاو ةیسیئرلا مھتاراسم ةسماخلا ةنسلا بلاط راتخی :ةیبیردتلا تاراسملا رایتخا

 تایفشتسملا يف ةحاتملا ةیباعیتسلاا ةردقلاو بلاطلا تلایضفت ىلع يئاھنلا صیصختلا دمتعُیو سرامو ریاربف

 .يمیداكلأا لدعملا وأ/و

 دیربلا لئاسر ربع( ةیبیردتلا تاھجلاو تایفشتسملا عم قیسنتلا زایتملاا ةرادإ ىلوتت ثیح :قیسنتلا تاءارجإ

 ضعب يف بلطُی دقو ،ویام ىلا سرام نم ةرتفلا دتمتو بیردتلا تابیترت لامكتسلا )تاعامتجلااو ينورتكللاا

 ةھجلل ةینورتكللإا ةباوبلا ربع مدقتملا باطخك ةبولطملا تادنتسملا عفر ةسماخلا ةنسلا بلاطلا نم تلااحلا

 .ةدمتعملا ةیبیردتلا
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سرام – ریاربف  

تاراسملا رایتخا  

ویلوی  

جمانربلا ةیادب  

 ةئیھلا نم ةدمتعملا تایفشتسملا ىلإ ًةفاضإو يعماجلا الله دبع كلملا ىفشتسم يف بیردتلا ةرتف متت نأ بجی •

  .ةسسؤم لكل ةیباعیتسلاا ةردقلاو ةمئاقلا تایقافتلالً اقفو ةیحصلا تاصصختلل ةیدوعسلا

 الله دبع كلملا ةعماج ىفشتسم يف زایتملاا ةرتف نم  ٪٥٠ نع لقی لا ام لامكإ زایتملاا ءابطأ نم بلطی •

 بیردتلا ةرادإ نم ةیصوت ىلع ءًانب ةیلكلا ةدیمع نم رارقب طرشلا اذھل ءانثتسا حنم نكمیو ةعماجلل عباتلا

 زایتملااو

 زایتملاا بتكم للاخ نم نیمدّقتملل غَّلبُتو يئاھن لكشب بیردتلا عقاوم دمتعُت :ةیبیردتلا تاراسملا نع نلاعلإا

 .دحاو عوبسأ نع لقی لا امب جمانربلا ءدب دعوم لبق كلذو وینوی رھش يف

 ،ربمتبس 1 ،ویلوی 1 :يھو ایًونس تارم تس )زایتملاا( يبطلا بیردتلا ةنس ءدب خیراوت ددحُت :جمانربلا ةیادب 

 ةدیمعو ينعملا مسقلا ةقفاومب ةیفاضإ لوخد دیعاوم صیصخت نكمیو ویام 1و ،سرام 1 ،ربمفون 1 ،ریانی 1

  .ةیلكلا

 :ينمزلا ططخملا

 

 يتلا تلااحلا يف لاإ نیبردتملا عیزوت مئاوق رودص دعب بیردتلا عقاوم رییغتب حمسُی لا :بیردتلا عقوم رییغت

 .طقف ةیئانثتسلاا فورظلا لظ يفو ةینعملا ماسقلأا عم قیسنتلاب زایتملاا بتكم ةقفاومبو لیدب اھیف رفوتی

ربوتكأ – ربمتبس  

ریضحتلا  

ویام – سرام  

میدقتلا  

وینوی  

ةیبیردتلا تاراسملا نع نلاعلإا  
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 :زایتملال بیردتلا ءدب لیجأت

 لاو ،جرختلا تابلطتم لامكتسا خیرات نم رھشأ ةتس للاخ بیردتلا ءدب زایتملاا ة/بیبط ىلع بجی.１

 .ةدملا هذھ زواجتی لیجأت يأب حمسُی

 بطلا ناحتما ةداعإ زایتملاا ة/بیبط نم بلطُی ،ةدحاو ةنس زواجتی ملو رھشأ ةتس لیجأتلا زواجت اذإ.２

 يف حاجنلا مدع لاح يف رھش دعب ناحتملاا ةداعإ نكمیو )ةیریرسلا تاررقملا( ةحارجلاو ينطابلا

    .ىلولاا ةلواحملا

 تاررقملا لامكتساب زایتملاا ة/بیبط مزَلُی ،نیتنس لصت ملو ةدحاو ةنس لیجأتلا ةرتف زواجت لاح يف.３

 نودب "حاجن" ریدقتب زایتجلاا ةجیتن دصرتو يریرسلا بیردتلا ءدب لبق حاجنب ةجردملا ةیریرسلا
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 ةلواحملا يف زایتجلاا مدع لاح يف رھش دعب رابتخلاا ةداعلإ ةصرف زایتملاا ة/بیبطل حاتُیو ةجرد

 .ىلولأا

MCS 451 ةدلاولاو ءاسنلا بط 

MCS 521 ينطابلا بطلا ةسرامم 

MCS 441 لافطلأا بط 

MCS 531 ریدختلاو ةحارجلا 
 

 .ةیریرس ةیبیردت تاررقم هذھ هداعأب زایتملاا ة/بیبط مزَلُی ،نیتنس لیجأتلا ةرتف زواجت لاح يف .４
MCS 321 ينطابلا بطلا 

MCS 331 ةحارجلا 

MCS 451 ةدلاولاو ءاسنلا بط 

MCS 521 ينطابلا بطلا ةسرامم 

MCS 441 لافطلأا بط 

MCS 531 ریدختلاو ةحارجلا 
 بیردتلا نع عاطقنلاا 

 :)رثكأ وأ ةیبیردت ةرود فذح( رھشأ ةتس زواجتی لا يذلا بیردتلا نع تقؤملا فقوتلا .1

o عاطقنلاا هدم زواجتت لاّأ ىلعو رثكأ وا رھش ةدمل بیردتلا نع عاطقنلااب فذحب زایتملاا ة/بیبطل حمَسُی 

 زایتملاا ة/بیبطلل مزَلُیو ،زایتملاا بتكم نم ةقبسم ةقفاوم ىلع لوصحلا دعب ،ىصقأ دحك رھشأ ةتس

 ةنس ةیاھن يف ةررقملا ةیبیردتلا تارودلا عیمج نم ءاھتنلاا دعبً اقحلا ةضَّوعملا ةدملا هذھ لامكتساب

 .زایتملاا

o ءدبل ررقمُلا خیراتلا نم لقلأا ىلع عیباسأ ةثلاث لبق بیردتلا نع فقوتلا میدقت طرتشُی :میدقتلا تاءارجإ 

 .ةیبیردتلا ةرودلا

o يریرسلا بیردتلا ءدب دعب عاطقنلال ةلوبقملا راذعلأا: 
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 زواجتی لا ةثیدح ةیمسر ةیبط ریراقتب ،بیردتلا رارمتسا قیعُت يتلا ةیحصلا تلااحلا لبَقُت :ةیحص بابسلأ .1

 .اًدحاو اًرھش اھرادصإ خیرات

 :يتلآا كلذ لمشیو :زایتملاا ة/بیبطل ةئراطلا ةیلئاعلا فورظلل .2

a( ىلولأا ةجردلا نم بیرق ةافو )تانبلاو ءانبلأا ،ةجوزلا/جوزلا ،ملأا ،بلأا(. 

b( ةجوزلا/جوزلا ةقفارمل ةكلمملا جراخ رفسلا. 

c( دارفأ نم رخآ ةیاعر مِّدقمُ رفوت مدع تبثی ام میدقت ةطیرش ،ىلولأا ةجردلا نم ضیرم بیرق ةقفارم 

 .ةرسلأا

 ةدحاو ةنس نم لقاو رھشأ ةتس نیب حوارتی يذلا عاطقنلاا.2

 مزَلُی ،ةدحاو ةنس زواجتت ملو رھشأ ةتس )زایتملاا بتكم نم لوبقم رذع ببسب( عاطقنلاا ةرتف تزواجت اذإ

  .لماكلاب زایتملاا ةنس ةداعإب زایتملاا ة/بیبط

 ةدحاو ةنس زواجتی يذلا عاطقنلاا .3

 ةرقف( زایتملاا ءدب لیجأتل ةمظنملا حئاوللا زایتملاا ة/بیبط ىلع قَّبطُت ،ةدحاو ةنس عاطقنلاا ةرتف تزواجت اذإ

 .عاطقنلاا ةدم بسح )3و2

  تایلوؤسملاو راودلأا .4

 زایتملاا بتكم تایلوؤسم 4.1

 .يبیردتلا جمانربلل ةیرادلإا نوؤشلا لماك ىلع فارشلإا •

 .نیبردتملا مییقتو ةصصختملا ماسقلأا ىلع نیبردتملا عیزوتو ةیبیردتلا تاراسملا ةعجارم •

    .بیردتلاب ةقلعتملا تاعازنلا مسحو ةیبیدأتلا ایاضقلاو تاملظتلا عم لماعتلا •
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 نم ةدمتعملا تاجرخملاو ةحارجلاو بطلا جمانرب تاجرخم عم بیردتلا تاجرخم قفاوت ىدم ةعباتم •

 .ةیحصلا تاصصختلل ةیدوعسلا ةئیھلا

 .ةیمیظنتلا طباوضلاو ةیداشرلاا ةلدلأا ةفاك قیبطت نامض •

 .ةیلبقتسملا صرفلاو ةیریرسلا تاراھملل ةززعملا ةینھملاو ةیمیلعتلا ةطشنلأا میظنت •

 .دامتعلاا تائیھو ةیسسؤملا تادایقلا ىلإ اھعفرو ةیرودلا ریراقتلا رادصإ •

 )برّدتملا( زایتملاا بیبط تایلوؤسم 4.2

 تاصصختلل ةیدوعسلا ةئیھلا حئاولو ،ينھملا كولسلا رییاعمو ،ةیبیردتلا ةھجلا تاسایس ةفاكب مازتللاا •

    .ةیحصلا

 تاعامتجلااو ةیریرسلا تابوانملا :اھنمو يریرسلا بیردتلا تابلطتم عیمجل مظتنملا روضحلا نامض •

    .ةیمیداكلأا ةطشنلأاو تلااحلا ضورعو ةیبیردتلا تاسلجلاو

 .ةیضرملا تلااحلا ریراقتل قیقدلا قیثوتلا •

 قیرفلاو مھیوذو ىضرملا عم لماعتلا دنع ةیقلاخلأا تاسرامملاو ةیبطلا ةنھملا تایقلاخأب مازتللاا •

 .يبطلا

 ءادلأا ىوتسم نیسحتل ةعجارلا ةیذغتلا ىلع لوصحلاو ،رشابملا يبطلا فارشلإا تحت ىضرملا ةیاعر •

    .يریرسلا

 .ةملاسلا تلاوكتورب قیبطتو ىضرملا ةیرس ىلع ظافحلا •

 .يبیردتلا ذفنملا يف ةمظنملا حئاوللا عابتأب نم ةیبلس ثادحا وا ءاطخأ وا ثداوح يأ نع يروفلا غلابلإا •
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 .يملعلا ثحبلا تاراھم ریوطتلا يف ةكراشملا •

 ةیبیردتلا ذفانملا يف زایتملاا بیردت يقسنم تایلوؤسم 4.3

 .ةصصخملا ماسقلأا ىلع مھعیزوتو زایتملاا ءابطأ لابقتسا •

 .نیبردتملل ةیھیجوتلاو ةیفیرعتلا تاعامتجلاا میظنت •

 .اھتیرس ىلع ظافحلا عم زایتملاا بیبطل ةعجارلا ةیذغتلا میدقت •

 .زایتملاا ءابطأ نم يبیردتلا ذفنملا مییقت ىلع لوصحلا •

 دیعاوملا يف يمیداكلأا زایتملاا بتكم ىلإ اھلاسرإو يریرسلا بیردتب ةصاخلا مییقتلا جذامن ةئبعت •

 .ةددحملا

 .زایتملاا ءابطأ عم ينھملا لماعتلا •

 .ركبم تقو يف ةصتخملا ةنجللا غلابإو تابوعص نوھجاوی نیذلا نیبردتملا ةدعاسم •

 .نیبردتملا نم نیمظتنملا ریغ قحب ذخَّتُت يتلا ةیبیدأتلا تاءارجلإا يف ةكراشملا •

 .زایتملاا ة/بیبط ءادأ مییقتل نییئاصخلأا عامتجا روضح •

 .ةلادعو ةھازنو ةیعوضومب متی زایتملاا ءابطأ مییقت نأ نم دكأتلا •

 .زایتملاا جمانربب ةلص تاذ تاعامتجلاا رضاحم ظفح •

 .بیردتلا هرتف للاخ زایتملاا ءابطا ةملاسو ةیاعر •

 .ةیبیردت ةرود لك نم ءاھتنلاا روف زایتملاا ءابطأ مییقت •
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 :يداشرلاا جمانربلا :ةظحلام

 ةیبیردت ةرود لك ةیادب يفو زایتملاا ةنس ةیادب يف يداشرلاا جمانربلا روضح زایتملاا ءابطأ ىلع بجوتی 

 :يلی ام جمانربلا لمشیو .زایتملاا ة/بیبطلاب صاخلا بیردتلا فلم نم اًءزج كلذ دعُیو ،ةجاحلا بسح

o ةدمتعملا غلابلإا طوطخو يمیظنتلا لكیھلا. 

o ةیلحملا ةیداشرلإا ةلدلأاو ةیسایقلا لیغشتلا تاءارجإو ةیریرسلا تلاوكوتوربلا. 

o ئراوطلا تلااحل ةباجتسلاا تایلآو ىودعلا ةحفاكمو ىضرملا ةملاس. 

o ةینورتكللإا ةیحصلا تلاجسلاو ىفشتسملا تامولعم ةمظنأ مادختسا. 

o زایتملاا ة/بیبط تایلوؤسمو تابجاو. 

 يریرسلا فرشملا تایلوؤسم 4.4

 ةمھم ھیلإ دنسُت يذلا ،ةدمتعملا ةیبیردتلا تایفشتسملا يف نَّیعملا يبطلا رداكلا ھنأب يریرسلا فرشملا فَّرعُی

 دجاوتلا يریرسلا فرشملا ىلع مَّتحُیو مھیلع رشابملا فارشلإاو زایتملاا ءابطلأ يریرسلا بیردتلا میظنت

 زایتملاا بیبط لمحت زاوج مدعل اًرظن ة/بردتملا لمع ةرتف لاوط ةیریرسلا ةیاعرلا میدقت ناكم يف رمتسملا

 :ةیلاتلا تایلوؤسملا فرشملا ىلوتی .ىضرملا ةیاعرل ةیسیئرلا ةیلوؤسملا

 .نیبردتملل ةءانّبلا ةعجارلا ةیذغتلا میدقتو ،يریرسلا میلعتلاو فارشلإاو مسقلاب فیرعتلاو ھیجوتلا میدقت •

 .ةررقملا تاراھملاو ةیبیردتلا ةرودلا فادھلأ نیبردتملا قیقحت نامض •

 .لصاوتم لكشب نیبردتملل ينھملا كولسلاو يریرسلا ءادلأا دصرو ةعباتم •
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 ةدحوملا مییقتلا تاودأ مادختساب ةیبیردتلا ةرودلا ةرودلا ةیاھنو ةیبیردتلا ةرودلا فصتنم تامییقت ءارجإ •

 .ةیرایعملاو

 زایتملاا بتكم ىلإ ةینھملا وأ ةیرادلإا تابوعصلا دیعصتو يروف لكشب ءادلأا روصق رھاظم ةجلاعم •

 .ةجاحلا دنع يمیداكلأا

 مسقلا سیئر تایلوؤسم 4.5

 .ينعملا مسقلا لخاد زایتملاا بیردت تارود ذیفنت ىلع فارشلإا •

 .زایتملاا تابیبط/ءابطلأ ملعتلا صرفو ةبسانملا ةیریرسلا تلااحلا صیصخت •

 .ةبیردتلا ةیلمعلل ةمعادلا دراوملاو ةیبطلا رداوكلا نم يفاكلا ددعلا ریفوت نامض •

 .روصقلا ةجلاعمل ططخلا عضوو تامییقتلاو تابوانملا لوادجب قلعتی امیف زایتملاا ةنجل عم قیسنتلا •

 ةیدوعسلا ةئیھلاو يبیردتلا جمانربلا رییاعم عم ىشامتی امب زایتملاا بیردت ةدوجل رمتسملا نیسحتلا معد •

 .ةیحصلا تاصصختلل

 نییمیداكلاا نیدشرملا تایلوؤسم 4.6

 .زایتملاا ءابطلأ يسفنلاو يمیداكلأا معدلاو ينھملا ھیجوتلا میدقت •

 .ةیبیردتلا ةئیبلا يف فیكتلاو جامدنلاا لیھست  •

 .نیبردتملل ةینھم وأ ةیصخش فواخملا ةجلاعمل لاعفلا لصاوتلا •

 .ةیاعرلاو يسفنلا معدلا دراوم ىلإ زایتملاا ءابطأ لوصو ریسیت •
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 ةیریرسلا ةبیردتلا تارودلا .5

  ةیریرسلا ةیبیردتلا ةرودلا .5.1

 بطو ةدلاولاو ءاسنلاو لافطلأا بطو ةحارجلاو ينطابلا بطلا لمشت :ةیمازللإا ةیبیردتلا تارودلا •

    .ئراوطلا

 نم ةعومجم نیب نم رایتخلاا زایتملاا ة/بیبطل )بردتملل حیتت( حمسی :ةیرایتخلاا ةیبیردتلا تارودلا •

 مھتربخ زیزعت فدھب ةیحصلا تاصصختلل ةیدوعسلا ةئیھلا نم ةدمتعملا ةیرایتخلاا تاصصختلا

  .ةیریرسلا مھتاراھمو ةیمیلعتلا

 ةیریرسلا تارودلا تاجرخمو فادھأ 5.2

 تابلطتمو ،ةحارجلاو بطلا جمانرب تاجرخم عم قفاوتی امب حوضوب ةیبیردت ةرود لك فادھأ دَّدحُت •

 .ةیحصلا تاصصختلل ةیدوعسلا ةئیھلا نم ةدمتعملا

 :ةیلاتلا بناوجلا ةیمیلعتلا تاجرخملا يطغتو 

  ،جلاعلاو صیخشتلا تاراھم زیزعتل ةیریرسلا ةربخلا •

    .رطاخملا نم دحلا تایجیتارتساو ةنملآا ةسرامملا تلاوكوتورب قیبطتب ىضرملا ةملاس •

 ىضرملا عم لماعتلا دنع ةیقلاخلأا تاسرامملاو ةیبطلا ةنھملا تایقلاخأب مازتللااب ةیبطلا ةینھملا •

 .يبطلا قیرفلاو مھیوذو

 يبطلا قیرفلا ءاضعأو مھیوذو ىضرملا عم ينھملا لعافتلا نیسحتل لصاوتلا تاراھم •

 ةرمتسملا ةیبطلا ةسرامملاو ةیتاذلا ةساردلا ةیمنت رمتسملا ملعتلا •

Commented [A1]: تاصصختلا وا  

Commented [A2R1]: بتكا نكمم لھ  
اذكو اذك ةیمازللإا ةیبیردتلا تاصصختلا لمشت نم اھأدبا  
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  ينطابلا بطلا ملعت تاجرخمو فادھأ

     :ىلع ارداق زایتملاا ة/بیبط نوكیس ،ينطابلا بطلا يف زایتملاا بیردت جمانرب نم ءاھتنلاا دعب

 :للاخ نم ةیلاعفلاو ةمءلاملاو فطاعتلاب مستت ىضرملل ةیاعر میدقت .1

a( ضیرملا تانایب مادختساو عمج )ةیربخملا تاساردلا ،يریرسلا صحفلا ،يضرملا خیراتلا 

 مسقلا يف ىضرملل ةلماشلا ةیاعرلا میدقتو ،يبطلا صیخشتلا ىلع لوصحلل )ةیریوصتلاو

 .ينطابلا

b( قیرفلاو ،مھیوذو ىضرملا عم نواعتلاب ةیضرملا ةلاحلا بسح ةلماكتم ةیحص ةیاعر حنم 

  يبطلا

 .ةعئاشلا تاباصلااو ةئراطلا ةیبطلا تلااحلاب مامللإا .2

 ةعباتمو ،ةعجارلا ةیذغتلا نم ةدافتسلااو ،مھئادلأ رمتسملا مییقتلا ربع ضیرملل ةمدقملا ةیاعرلا نیسحت .3

  .ةیحصلا ةیاعرلل ةعبتملا تلاوكتوربلا ثیدحت

  .يوئرلا يبلقلا شاعنلإا ةرود ىلع لوصحلا .4

 ةیاعرلا ریفوتل ةحاتملا دراوملا نم ةدافتسلااو ةیحصلا ةیاعرلل مدقملا يبطلا قیرفلا نمض ةیلاعفب لمعلا .5

 .ةبسانملا ةیحصلا

 ةحص وأ ةیویحلا ةیبطلا ثوحبلا وأ ،ةیحصلا ةیاعرلا نیسحتل ةدایقلا تاراھمو رمتسملا ينھملا ریوطتلا .6

 .ةیلودلا وا ةیلحملا ةیحصلا ةسایسلا وأ ناكسلا
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  ةحارجلا ةرودل ملعتلا تاجرخمو فادھأ

     :ىلع ارداق زایتملاا ة/بیبط نوكیس ،ةحارجلا يف زایتملاا بیردت ةرود نم ءاھتنلاا دنع

 كلذ يف امب ،ةعئاشلا ةیحارجلا تلااحلل ددحم ریغ ضرع ھیدل ضیرمل صتخم يریرس مییقت ءارجإ .1

 ،يرقفلا دومعلاو غامدلاو ،ماظعلاو لصافملاو ،ةیصخلاو ،نطبلاو ،ةبقرلاو ،يدثلاب ةقلعتملا تلااحلا

    .اھریغو

 .ةعئاشلا تاباصلااو ةیحارجلا ةئراطلا تلااحلاب مامللإا .2

 تلااح يف مدقتملا شاعنلإا ةرود ىلع لوصحلا لضفیو يوئرلا يبلقلا شاعنلإا ةرود ىلع لوصحلا .3

 .تاباصلإا

  .ةنمازتم ضارمأب نیباصملا ىضرملل ةیبط تلاوكوترب عابتا .4

  .ةئراطلاو ةعئاشلا ةیحارجلا تلااحلا يف لمتحملا تافعاضملاو تاصیخشتلاب مامللاا .5

 عافتراو يركسلا ءادلا كلذ يف امب ةیحارجلا ماسقلأا يف ىضرملا ىدل ةبحاصملا ةیضرملا تلااحلا مییقت .6

    .وبرلاو مدلا طغض

    .ةئراطلاو ةعئاشلا ةیحارجلا تلااحلاب ةطبترملا ةیساسلاا تاصوحفلا جئاتن لیلحتو بلط .7

    .ةعئاشلا ةیحارجلا تلااحلا يف يلولأا جلاعلا لحارملل تایصوت میدقت .8

    .رمتسملا ثیدحتلا عم مھتافلم يف ىضرملل ةمدقملا ةلماشلا ةیاعرلا لیجست .9
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 ةدلاولاو ءاسنلا ةرودل ملعتلا تاجرخمو فادھأ

     :ىلع ارداق زایتملاا ة/بیبط نوكیس ،ةدلاولا ءاسنلا يف زایتملاا جمانرب نم ءاھتنلاا دعب

 .ةعئاشلا ةدلاولاو ةیئاسنلا تلااحلل صتخم يریرس مییقت ءارجإ .1

 .ةدلاولاو ءاسنلا ضارما يف ةعئاشلا تاباصلااو ةیحارجلا ئراوطلاب مامللإا .2

 تلااح يف مدقتملا شاعنلإا ةرود ىلع لوصحلا لضفیو يوئرلا يبلقلا شاعنلإا ةرود ىلع لوصحلا .3

 .تاباصلإا

  .ةنمازتم ضارمأ نم يناعت يتلا ةضیرملا مییقتل ةدمتعملا تلاوكتورب عابتا .4

 .اھلحارمو ةدلاولا تلااحل يبطلا لماعتلل تاراھملاو ةفرعملا باستكا .5

  .)CTG( زاھج مادختسا ىلع ةردقلاو نینجلا ةحص مییقتل تاراھملا باستكا .6

    .ةیبطلا ةیاعرلا میدقت عم ةیعیبطلا ریغ ةدلاولاو ضاخملا كلذ يف امب ةلمتحملا تافعاضملا كاردإ .7

 .جرحلا لمحلاو ةنمزملا ةبحاصملا ةنمزملا ةیضرملا تلااحلا مییقت .8

 .ةعئاشلا ةیئاسنلا تلااحلا مییقت يف صیخشتلا طامنأب مامللإا .9

    .ةعئاشلا ةدلاولاو ءاسنلا تلااحل جلاعلا نم ةیلولأا لحارملل تایصوت میدقت .10

   .رمتسملا ثیدحتلا عم مھتافلم يف ىضرملل ةمدقملا ةلماشلا ةیاعرلا لیجست .11

   .نھل ةیاعرلا میدقت ءانثأ تاضیرملا عم ةینھمب لاعفلا لصاوتلا .12

    .ةیلخدتلا تاءارجلإل ةرینتسملا ةقفاوملا ىلع لوصحلا ىلع ةردقلا .13



23 
 

 لافطلاا بط ملعت تاجرخمو فادھأ

     :ىلع ارداق زایتملاا ة/بیبط نوكیس ،لافطلأا بط يف زایتملاا بیردت ةرود نم ءاھتنلاا دنع

 نیقھارملاو لافطلأل يندبلا صحفلا ءارجإو لماك يضرم خیرات ذخأ .1

    يبطلا صیخشتلل لوصولل .صیخشتلا لیھستل ةیفاضلإا تامولعملا عمج .2

 .رطخلل نیضرعملا نیقھارملاو لافطلاا صحفب ةقلعتملا ایاضقلاب مامللاا .3

 كلذل صصخملا ططخملا ىلع اھلیجستو لفطلا ةرارح ةجرد لیجستو سایقل ةفلتخملا لئاسولا مادختسا .4

   .نذلأا راظنم مادختساب نذلأا صحف ءارجإ .5

 .كلذل صصخملا ططخم ىلع لیجستلا عم لافطلأاو عضرلل مدلا طغض سایق .6

 .لوبلا لیلحت ءارجإ .7

 ىلع لیجستلا عم نیقھارملاو لافطلأاو عضرلل ططخم ىلع لوطلاو نزولاو سأرلا طیحم سایق .8

   .كلذل صصخملا ططخم

 .مدلا ركس ىوتسم سایق زاھجل   .حیحصلا مادختسلاا .9

 .(Lumbar puncture) ينطقلا لزبلا ءارجإ ةظحلاملا .10

 . (Spirometry) سفنتلا سایق ئدابم مھفو ریفزلا قفدت ةورذ ىضرملل ةیسفنتلا ةعبتملا ئدابمب ماملاا .11

 .دلجلا تاحسمو ةیفنلأا تازارفلإاو قلحلا تاحسمو لوبلا لثم يربخملا صحفلل تانیع عمج .12

 .ةفلتخملا مدلا لیلاحت جئاتن ریسفت .13
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 .مدلل ةیویحلا ءایمیك ریرقت جئاتن ریسفت .14

    .ةیعیبطلا ریغلاو ةیعیبطلا جئاتنلا ىلع فرعتلاو ينایرشلا مدلا تازاغ ریرقت جئاتن ریسفت .15

 نم طفشلا تانیعو مغلبلاو زاربلاو مدلاو لوبلا تانیعل ةیجولویبوركملا ةیربخملا لیلاحتلا جئاتن ریسفت .16

   .يعاخنلا لئاسلاو يفنلأا موعلبلا

 ىدل يلكیھلا يلضعلا زاھجلاو ةمجمجلاو نطبلاو ردصلل ةیداعلا ةینیسلا ةعشلأا روص ةشقانمو ریسفت .17

 .لفطلا

  .ةفلتخملا ھعورفو لافطلأا بط يف ةعئاشلا تلااحلا ھعباتمو جلاع يف ةیساسلأا ةفرعملا باستكا .18

  .ةقدب لافطلأا ةیودا تاعرج باسحل اھب يصوملا رداصملا مادختسا .19

 .ةحیحص ةقیرطب ةیجلاعلا ةزھجلأا مادختسلا قیبطتل نیدلاولا وأ/و لفطلا داشرا .20

 مھف نم ققحتلا عم تاعاشلإا ةیربخملا تاصوحفلاو يكینیلكلاا صحفلا جئاتن لاصیإ .21

  .اھل ةیاعرلا مدقم/نیدلاولا/ضیرملا

 .اھعناومو تارشؤملا تامیعطتلا لودج نع نیدلاولا غلابإ .22

  .ةحیحص ةقیرطب ةلودجملا تامیعطتلا ءاطعا .23

 )PALS(  ةیرمعلا تائفلا عیمجل لافطلأا شاعنلإ مدقتملا معدلا تارود ىلع لوصحلا  .24

    .نیدلاولل لافطلاا ىدل ةعئاشلا ضارملاا لوح تامولعم میدقت .25

  .نیقاعملا وأ ةنمزم ضارمأب نیباصملا لافطلأا نع ةیاعرلا يمدقمو نیدلاولل تامولعم میدقت .26

  .تایلوؤسملاو ةرادلإا ططخ حیضوتو ةرمتسملا ةیاعرلا میدقتل رمتسملا لصاوتلا .27
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 .رطخلل نیضرعملا لافطلأا نع غلابلإ ةعبتملا قرطلاب مامللاا .28

 .ةیمیلقلإاو ةیفیرلا قطانملا يف نوشیعی نیذلا لافطلأل ةمئلاملا ةرمتسملا ةیاعرلا میدقت .29

 :ئراوطلا بط ةرودل ملعتلا تاجرخمو فادھأ

  :ىلع ارداق زایتملاا ة/بیبط نوكیس ،ئراوطلا بط يف زایتملاا بیردت ةرود نم ءاھتنلاا دعب

 .ةجرحلا تلااحلا يوذ ىضرملا ىلع فرعتلا .1

    .ةجاحلا بسح يروفلا جلاعلاب ءدبلا .2

 .تاباصلاا ضیرم مییقت .3

    .ةجرحلا ةیاعرلا تلااح يف ةیجولویسفلا تابارطضلاا مھف .4

 ةبسانملا ةلجاعلا تاصوحفلا بیترتو ،ةداح ضارمأب نیباصملا ىضرملا مییقتو فرعتلا ىلع ةردقلا .5

  .يروفلا جلاعلاب ءدبلاو

 .ثراوكلا تلااح يف نیباصملا زرف تایساسأ مھف .6

    .ةیفیطلتلا ةیاعرلا ئدابمب مامللاا .7

 .مدقتملا يوئرلا يبلقلا شاعنلإا يف ةكراشملا ا .8

 .ةئراطلا ةیسفنتلا تلااحلا جلاعل ةیبطلا تاءارجلإا يف ةكراشملا .9

    .ةیومدلا ةرودلا طوبھو ةئراطلا ةیسفنتلا تلااحلا يوذ ىضرملا مییقت .10

 ةعبتملا ةیبطلا تلاوكوتربلاو ةیحارجلاو ةیبطلا ئراوطلا تلااحل مھف باستكا .11
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 ةیساسلأا ةیریرسلا تاصوحفلا ریسفت .12

    .ئراوطلا مسق يف تاصصختلا ددعتم قیرف نمض ةیبط ةینھمب لمعلا .13

    .ةجرحلا تلاحلل ةیروفلا ةیجلاعلا قرط ةفرعم .14

    .براقلأاو ىضرملل ةئیسلا رابخلأا غلابا ةراھم .15

    .نینواعتملا ریغ براقلأاو ىضرملا عم لماعتلا ىلع ةردقلا .16

    .ئراوطلا مسق يف ةمدختسملا حئاوللاب مامللإا .17

 .ةراھمب تقولا ةرادإ  .18

    .ئراوطلا مسق يف ةیضرملا ةلاحلا بسح ىضرملا تلااح بیترت .19

 ةایحلا معد ،ردصلا بوبنأ لاخدإ ،ءاوھلا ىرجم ةرادإ :ةعئاشلا ةیئارجلإا ةیبطلا تاراھملاب مامللإا .20

 كلاسملا ةرطسق ،مدلا تازاغ عمج ،ةیدیرولا ةرطسقلاو مدلا بحس ،لافطلأاو بلقلل مدقتملاو يساسلأا

    .(Plaster of Paris) سبجلا ةریبج قیبطتو ،ةطایخلا ،ةیلوبلا
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  يریرسلا ءادلأا مییقت تاودأ 5.3

 .لولأا ھماع يف میقم بیبط ىوتسمب ءادلأا نراقُیو ،يریرسلا ءادلأا مییقتل ةعونتم ةیرایعم تاودأ مدختسُت

 ءادلأا نأ ىلع اًرشؤم (ITER) بیردتلا ءانثأ ءادلأا مییقت ریرقت يف60 % نع لقت ةجرد ىلع لوصحلا دعی §

 . ةبسانملا ةراشتسلاا ءارجإ دعب اھنم ءزج وأ ةرودلا ةداعإب زایتملاا ةنجل يصوت دقو طسوتملا نود

 .زایتملاا ةنجل لبق نم مھتعجارم نوكتو نیعوبسأ للاخ ةیبیدأتلا تاءارجلإا وأ مییقتلا جئاتن فانئتسا نكمی §

    :يلی ام يریرسلا ءادلأا مییقت تاودأ لمشت

 لكش يف نوكیو ،ةءافكلا رییاعمب ءادلأل فرشملا مییقت :ةرودلا ةیاھنو فصتنمل ةعجارلا ةیذغتلا •

    .علاطلاا دیفی امب زایتملاا بیبط عیقوت عم ،يھفش وأ/و يباتك

    .تاصصختلا ددعتم قیرفلا يف وضع يأ نم ھتئبعت :يبیردتلا زكرملا نم ةعجارلا ةیذغتلا •

 تلاماعتلل ةرشابملا ةظحلاملا ىلع ينبملا ءادلأا مییقتل :(ITER) بیردتلا ءانثأ ءادلأا مییقت ریرقت •

 لمعلاو ةیفارتحلااو لصاوتلا تاراھمو ةیبطلا ةیاعرلا يطغیو( ةیئارجلإا تاراھملاو ةیریرسلا

    )يعامجلا

 .اھعیقوتو ةرود لك للاخ ةزجنملا ةیریرسلا تاءارجلاا قیثوت :تلااحلا تلاجس •

  ةفرعملا ىلع ةمئاق تامییقت :ددعتم نم رایتخلاا/ةیریرحتلا تارابتخلاا •
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 رطاخملا ةرادإو زایتملاا بیبط ةیاعر تاءارجإ .5.4 .

 :زایتملاا ءابطأ ھیجوت  .5.4.1

o ةیھیجوت جمارب دقع. 

o تاصصختلا ددعتم مسقلا يفظوم ىلع فیرعتلا. 

o يبطلا زایتملال بیردتلا راطإو لیلد ریفوت. 

o زایتملاا ءابطأ يلثمم عم ةرمتسم تاعامتجا. 

o ةمعاد ةئیب. 

o نیب نزاوتلا قیقحتل ةحاتملا معدلا تامدخ نم ةدافتسلااو ةحارتسا تارتف ذخأ ىلع لوصحلا قوقح 

    .ةایحلاو لمعلا

  يمیداكلأا معدلاو نیدشرملا رفوت .5.4.2

 تاراھملاو يمیداكلأا ءادلأا نأشب داشرلإا نومدقی نیدشرم لبق نم ةمارصب زایتملاا ءابطأ ةعباتم بجی

 .ينھملا كولسلاو ةیریرسلا

o يكولسلاو ينھملاو يمیداكلأا ھیجوتلا مدقی دشرم لبق نم ةقیقد ةعباتم. 

o ىضرملا ةملاس نامضل ةربخلا يوذ ةیحصلا ةیاعرلا يصصختم لبق نم فارشلإا. 

o قاھرلإا مدع نامضل لمعلا ءبع عیزوت. 

o ةیداصتقاو ةیعامتجا تایدحت نوھجاوی نمل ةروشملاو ھیجوتلا.    

 :داشرلااو ينھملا ریوطتلا .5.4.3

 ةماقلإا جماربو ةلامزلا جمانرب ىلع میدقتلا بلط لمشت ينھملا راسملا طیطختل لمع شرو دقع •

  .جرختلا دعب ام صرفلاو
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 .ةیریرس لمع شروو يدوعسلا يبطلا صیخرتلا دادعإ جمانرب ،يلخادلا داشرلإل لمع شرو •

 ةیریرس لمع شروو ةیدوعسلا ةیبطلا ةصخرلل ریضحتلا جمانرب •

 تاباطخو يلمعلا بیردتلا صرف ریفوتل نیجیرخلاو سیردتلا ةئیھ ءاضعأ تاكبش نم ةدافتسلاا •

 .ينھملا داشرلإاو ةیصوتلا

o ةیفیظولا تاراسملا معدل ةیلودلا تاراسملا لضفأو 2030 ةیؤر فادھأ عم داشرلاا تامدخلا ةمءاوم 

    .ةیملاعلاو ةیلحملا

 :ةیاعرلاو ةیسفنلا ةحصلا تامدخ .5.4.4

 .داھجلإاو طغضلا ةرادإ يف نیبردتملا معدو ،ةمات ةیرسب يسفنلا معدلا تامدخل لوصولا ةحاتإ

 :فانئتسلااو ملظتلا تاءارجإ .5.4.5 •

 كولسلا لمشی امب جمانربلا ةرادإ وأ لمعلا فورظ وأ فارشلإاب قلعتت تاملظت میدقت يف قحلا نیبردتملل •

 .شرحتلاو رمنتلاو فینعتلاك ةءاسلإا ينھملا ریغ

 .يلخادلا بیردتلا ةنجلو ةیمیداكلأا نوؤشلا ىلإ ایًباتك تاملظتلا عیمج میدقت بجی •

  فانئتسلااو ملظتلا تاءارجإ                                       
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 :ةینھملا ةحصلا تلاوكوتوربو بیردتلا عقوم ةملاس .5.4.6

    :لمشی يھیجوت جمانرب بیردتلا زكارم عیمج نمضتت نأ بجی

 .(PPE) ةیصخشلا ةیامحلا تادعم تاسایس •

 .)ازنولفنلإا ،19-دیفوك ،ب دبكلا باھتلا لثم( میعطتلا تابلطتم •

 .)ةیدعملا ضارملأل ضرعتلاو ،ربلإاب زخولا تاباصإ لثم( ينھملا ضرعتلا ةرادإ •

 .ءلاخلإاو ثراوكلل دادعتسلااو قئارحلا نم ةملاسلا ططخ •

 جمانربلا مامتإ رییاعمو زایتملال يئاھنلا مییقتلا .6

 :يلیام عیمجل ھئافیتسا دنع حاجنب جمانربلا متأ دق زایتملاا بیبط دعُی

 تارودلا لامكأب كلذو يمسرلا خیرات نم اءدب )ارھش ١٢( حاجنب زایتملاا ةنس لماك مامتإ .1

 ةیبیردتلا تارودلا عیمج يف تامییقتلا زایتجا عم ،ةیرایتخلاا ةثلاثلاو ةیمازللإا ةسمخلا ةیبیردتلا

    .)%60( نع لقت لا ةجردب

 .يقلاخلأا وأ ينھملا كولسلاب قلعتت تاظحلام وأ ھلولحم ریغ ةیبیدأت تاءارجإ يأ دوجو مدع .2

 مییقتلا جذامنو ةیبیردتلا ةبیقحلاو تلااحلا تلاجس كلذ يف امب ،ةبولطملا تادنتسملا عیمج میدقت .3

    .ةعماجلا نم فرط ءلاخا جذامنو ةدوجلا تانایبتساو ةعقوملا
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 مث ،مییقتلا تانایب عیمج ةعجارمب زایتملاا ةنجل موقت

 ىلإ بیردتلا مامتإ ةداھش بردتملا حنمبً ایمسر يصوت

 ادًیھمت ،ةیحصلا تاصصختلل ةیدوعسلا ةئیھلا

 ةداھش ىلع لوصحلاو ةماقلإا جماربب قاحتللال

    .ماظنلا اذھ قفو ةحارجلاو بطلا يف سویرولاكبلا

 تایقلاخلأاو ينھملا كولسلا .8

 زایتملاا ة/بیبطل كولسلا ةنودم 8.1

 ةیریرسلا تائیبلا ةفاك يف ةیفارتحلااو ينھملا كولسلا رییاعم ىلعأب ماتلا مازتللاا زایتملاا ءابطأ نم عقوتُی

    :مھیلع بجیو ،ةیرادلااو ةیمیداكلأاو

 ءاضعأو ءلامزلاو مھیوذو ىضرملا عم تلاماعتلا عیمج يف ةینھملا ةھازنلاو مارتحلاا میقب مازتللاا •

    .ةیمیلعتلاو ةیحصلا تاسسؤملا يبوسنم ةفاكو يحصلا قیرفلا

 رییاعملاو ةیدوعسلا ةیفاقثلا فارعلأا سكعی امب ةیفاقثلا ةاعارملاو فطاعتلاو ةمحرلا میقب مازتللاا •

 .ةیلودلا ةینھملا

 يف ةیراسلا ةمظنلااو ىفشتسملا تاسایسو ةیحصلا تاصصختلل ةیدوعسلا ةئیھلا حئاول عیمجب مازتللاا •

    .ةیدوعسلا ةیبرعلا ةكلمملا

 .ةلكوملا لامعلاا عیمج ءادلأ دادعتسلااو ،ينھملا رھظملاب مازتللااو دیعاوملا يف ةقدلا ىلع ةظفاحملا •

 .ةیبیردتلا ةھجلا وأ ةنھملا ةعمسب ئسی دق كولس يأ بنجت •
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 تامولعملا ةیرسو ىضرملا ةملاس 8.2

 كلذو تاقولأا عیمج يف مھتملاس نامضو ىضرملا تامولعم ةیرس ىلع ظافحلا زایتملاا ة/بیبط ىلع نیعتی

 :يتلاا وحنلا ولع

 نیناوق قفو ،ةینورتكلإ وأ ةیھفش وأ ةبوتكم تناك ءاوس ،ىضرملا تامولعم ةیرسب ماتلا مازتللاا •

 رییاعملاو ةیحصلا تاصصختلل ةیدوعسلا ةئیھلا نع ةرداصلا حئاوللاو ةكلمملا يف ةیحصلا ةیصوصخلا

 .تانایبلا ةیامحل ةیلودلا

 .يبط لخدت وأ ءارجإ يأ لبق ةقثوم ةرینتسم ةقفاوم ىلع لوصحلا نم دكأتلا بجی  •

 ماظن مادختساب ضیرملا ةملاس ددھی ةیبلس ثادحأ وأ ةیریرس ءاطخأ يأ نع يروفلا غلابلإا بجی •

 ةیبیردتلا ةسسؤملاب دمتعملا ثداوحلا نع غلابلإا

 دوجو لاح يف لاا ىضرملا تامولعم ریوصت وأ رشن وأ قیثوتل ةیصخشلا ةزھجلأا مادختسا زوجی لا •

  .ةیبیردتلا ةسسؤملل ةیمسرلا ةسایسلا قفو ةیطخ ةقفاوم

 حلاصملا براضت ةسایس8.3

 ينھملا رارقلا ةملاسو ةھازن ىلع رثؤت دق ةینھم وأ ةیلام وأ ةیصخش ةحلصم دوجو حلاصملا براضتب دصقی

 .زایتملاا ة/بیبطل يكولسلا وأ

 ةنجل وأ يریرسلا فرشملل لمتحم حلاصم براضت يأ نع اروف حاصفلإا زایتملاا ءابطأ ىلع بجی •

    .زایتملااو بیردتلا

 :ةروظحملا ةطشنلأا •

o  ينھملا مكحلا ىلع رثؤت دق يتلا عفانملا وأ ایادھلا لوبق. 
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o بیردتلا ءادأ ىلع رثؤت دق تادقاعت وأ ةینھم وأ ةیراجت لامعا يف طارخنلاا.    

o ةیراجت وأ ةیصخش ضارغلأ ةیبیردتلا ةھجلا دراوم وأ قفارم مادختسا. 

 تاكاھتنلااو ةیبیدأتلا تاءارجلإا 8.4

 ىلإ ةثداحلا عفرب موقت يتلاو زایتملااو بیردتلا ةرادإ لبق نم ينھملا كولسلاب ةقلعتملا تاكاھتنلاا جلاعت •

 ىلع ةولاع ،ةقباس ثداوح يأ دوجوو ةفلاخملا ةدشل اقًفو بسانملا يحیحصتلا ءارجلإا ذاختلا ةیلكلا سلجم

 قحی ملسملا بیبطلا تایقلاخأب رضی لعف يأ وأ يقلاخأ وأ يكولس كاھتنا يأ بردتملا بكترا اذإ كلذ

 :ةیلاتلا تاءارجلإا نم يأ ذاختا ةیلكلا سلجمل

 .يباتك وأ يوفش راذنإ •

 .اھنم ءزج وأ زایتملاا ةرتف ةداعإ •

 .ةیبیردتلا ةأفاكملا نم مصخلا •

 .بیردتلا مامتإ ةداھش بجح •

    .سویرولاكبلا ةجرد نم نامرحلاو ةیلھلأا ءاغللإ ةعماجلا سلجم ىلإ عفرلا •

 للاخ نم فانئتسلاا قحو ةیرسلاو ةلادعلا نامض عم ،ةیماظنلا تاءارجلإل اًقفو متت ةیبیدأتلا تاءارجلإا عیمج

 .ملظتلا ةنجل



34 
 

 لمعلا تاعاسو ،روضحلا ،تازاجلإا .9

 روضحلا تابلطتم 9.1

 تاسلجلاو ةلودجملا ةیریرسلا تارودلا عیمجل لماكلا روضحلاب مازتللاا زایتملاا ة/بیبط ىلع بجی •

 .جمانربلل ةیمسرلا ةیمیداكلاا ةطشنلأاو ةیمیلعتلا

    .ایموی فارصنلااو روضحلا لیجستب مسقلا قسنم وأ يریرسلا فرشملا موقی •

 بیردتلا ةداعإ ىلا ةجاحلاو ةیریرسلا ةرودلا يف بوسرلا ىلإ روضحلا تابلطتمب للاخلإا يدؤی •

    .يضیوعتلا

 اھبلط تاءارجإو تازاجلإا عاونأ 9.2

 ةقفاوم ىلع لوصحلاو )قحلملا ىلا رظنا( ةیمسرلا جذامنلا ةبعت بجیو ،ةیتلاا طباوضلا قفو تازاجلاا حنمت

 :ةیبیردتلا ةھجلاو زایتملاا بتكم نم ةقبسم

 :اموی نورشع اھتدم ةیونسلا ةزاجلاا •

o  لقلأا ىلعً اموی ٣٠ لبق ةزاجلإا بلط میدقت بجی  

o نم رثكا و نارھش اھتدم ةیبیردت ةرود للاخ مایأ ةسمخ نم رثكأب بیغتلاب زایتملاا ة/بیبطل حمسی لا 

    .دحاو رھش اھتدم ةرود للاخ مایأ ةثلاث

  :ةئراطلا ةزاجلإا •

o ةلجاع ةیصخش فورظل ةزاجلاا هذھ حنمت  
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o ىلع لوصحلل يریرسلا فرشملاو ىفشتسملا قسنمو زایتملاا ةرادإ غلابإ زایتملاا ة/بیبط ىلع بجی 

    .ةقفاوملا

o جمانربلا ةیاھن لبق اھضیوعت بجیو ةیبیردتلا ةدملا نم اءزج ةزاجلاا هذھ يف حنمت يتلا مایلأا دعت. 

 :)مایأ ١٠( ةیمیلعتلا ةزاجلإا •

o  ةیملعلا ةطشنلأا روضحل ةیفاضإ ةیمیلعت ةزاجإ مایأ ١٠ ىلع لوصحلا زایتملاا بیبطل قحی 

 .ةیبیردتلا تارودلاو تارمتؤملاك

o نم رثكا و نارھش اھتدم ةیبیردت ةرود يف مایأ ةثلاث نم رثكلأ بلطب مدقتلاب زایتملاا ة/بیبطل حمسی لا 

    دحاو رھش اھتدم ةیبیردت ةرودل دحاو موی

 :)ىفشتسملا ةسایسل اقفو( نیدیعلا تازاجا •

o ىفشتسملا ةسایس قفو ىحضلأا دیعو كرابملا رطفلا دیع تازاجا دمتعی. 

 ىفشتسملا ةسایس قفو ينطولا مویلا ةزاجأ •

o ةیبیردتلا ةھجلا تاسایس قفو اھقیبطت متیو ةینطولا ةلطعلا ةموكحلا نلعت. 

 

 ةموملأاو ضرملا ةزاجلإا •

o مسق نم لوبقم يبط ریرقت میدقت زایتملاا بیبط ىلع بجی لمعلا تاعاس ءانثأ ضرم ثدح اذإ 

 بایغلا نم ةعاس ٢٤ للاخ يموكح ىفشتسم يف ةدایعلا وأ ئراوطلا

o  ةیلكلا حئاول قفو ةعجارملا ةصاخلا تایفشتسملا نم ةیبطلا ریراقتلا عضخت 
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o ءانب لماكلاب ةرودلا ةداعإ مزلتست ةیبیردت ةرود يأ يف لمعلا مایأ نم  ٪٥٠ زواجتت ةزاجإ يأ 

 .زایتملاا ةنجل رارق ىلع

o دحبو ةیبیردتلا ةرودلا سفن يف ةزاجلاا نم نیعون نم رثكأ ذخأب زایتملاا بیبطل حمسی لا 

    .لمع مایأ ةعبس ىصقا

 ضیوعتلا تاسایسو بایغلا ةرادإ 9.3

 .ةیبیدأت تاءارجإ ذاختا ىلإ يدؤی دقو ةمظنلأا نع جورخك ھب رذع نودب بایغلا لجسُی •

 جمانربلا مامتإ لبق ھھباشم ةیریرس ةیبیردت ةرود يف وأ مسقلا سفن يف ةتئافلا مایلأا نع ضیوعت بجی •

 .يبیردتلا

 .ةرودلا قسنمو يریرسلا فرشملا نم ضیوعتلا ةطخ دامتعا بجی •

    .ةیریرسلا ةرودلا ةداعإ مزلتسی )on-call( بلطلا تحت ةبوانم نع ھب حرصم ریغ بایغ يأ •

 تابوانملا تاداشرإو لمعلا تاعاس دودح 9.4

 ،عیباسأ ةعبرأ ىدم ىلع طسوتم لدعمب ً،ایعوبسأ ةعاس 80 لمعلا تاعاس يلامجإ زواجتی لاأ بجی •

    .ةیحصلا تاصصختلل ةیدوعسلا ةئیھلا حئاول عم ىشامتی امب

 ماھملا میلستل ةیفاضإ تاعاس 4 ـب حامسلا عم ،ةعاس 24 لصاوتملا لمعلا ةرتف زواجتت لاأ بجی •

    .ةیمیلعتلا ةطشنلأاو

 .مایأ ةعبس لك يف لقلأا ىلع دحاو ةحار موی ىلع زایتملاا ة/بیبط لصحی نأ بجی •

   .ایرھش تابوانم تس ىلا عبرأ نم طسوتمب نیبردتملا نیب يواستلاب ةلیللا تابوانملا عزوت •
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 زایتملاا جمانرب ةدوج نامض .10

 )KPIs( ةیسیئرلا ءادلأا تارشؤم 10.1

 فادھلأا قیقحت نمضی امب ھتءافك ىوتسمو يبیردتلا جمانربلا ةدوج ةعباتم ىلا ةسیئرلا ءادلاا تارشؤم فدھت

 :لمشتو ،ةیحصلا تاصصختلل ةیدوعسلا ةئیھلاو ةعماجلا نم ةدمتعملا ةیبیردتلاو ةیمیلعتلا

  زایتملاا ة/بیبط ةربخو ءادأ 

 ةیاھن ةنابتسا قفو ،داشرلإاو يریرسلا فارشلإا كلذ يف امب ،بیردتلا زكارم نع نیبردتملا اضر     •

  .%85 _>نع لقی لا فدھ عم ،ةرود لك

 ≥ فدھلا ددحملا تقولا يف ةیریرسلا ةیبیردتلا تارودلا عیمج اولمكأ نیذلا نیبردتملا ةبسن   .•

95%. 

 ≥ فدھلا )ITER( بیردتلا ءانثأ مییقتلا ریراقت بسح ةیساسلأا تاءافكلا يف تامییقتلا طسوتم   .•

70%. 

 :ةیبیردتلا تاھجلا نم ةعجارلا ةیذغتلا سایق

 بیردتلا زكرمل ةعجارلا ةیذغتلا ةنابتسا للاخ نم ساقی زایتملاا ءابطأ نع ىفشتسملا يفظوم اضر •

 %85 نع لقت لا ةبسن قیقحت فادھتسا عم

 ءانثأ مییقتلا ریرقت للاخ نم ساقُی :مھفارتحاو مھتءافكو نیبردتملا لعافت نع نیفرشملا اضر    •

 .%85 نع لقت لا اضر ةبسن قیقحت فادھتسا عم )ITER( بیردتلا
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 رمتسملا نیسحتلا تایلآ 10.2

 :يلی ام قفو ،زایتملاا جمانرب يف رمتسملا نیسحتلا نامضل ةلماش ةیونس ةعجارم ةیلا بطلا ةیلك دمتعت

 مییقتلا تاودأو ةیبیردتلا تارودلا عیزوت قرطو ھلكیھو بیردتلا جمانرب فادھلأ ةیونسلا ةعجارملا •

 .نیبردتملا جئاتنو

  نیسحتلا ةطخ يف نیفرشملاو زایتملاا بیبط نم ةدراولا ةعجارلا ةیذغتلا جمد •

 ةیدوعسلا ةئیھلل جمانربلا تاجرخم قفاوت نامضل ينطولاو يلخادلا ىوتسملا ىلع ةیعجرملا ةنراقملا •

     .ةحارجلاو بطلا جمانربو ةیحصلا تاصصختلل

 نیلوؤسملاو ذیفنتلا دیعاومو ةیحیحصتلا تاءارجلإا نمضتت يبیردت ماع لكل ةیریوطت لمع ةطخ دادعا •

 ةعباتملا نع

   قحلاملا .11

 .تارارقلإاو تلاجسلاو تانایبلا عمجل دحوم جذومن :زایتملاا جمانربب قاحتللاا بلط جذومن •

 ةیریرسلا تاءارجلإاو ةطشنلأا قیثوتل مظنم لجس :يریرسل بیردتلل يمسرلا تلااحلا لجس جذومن •

 ةزجنملا

https://pnuedu-my.sharepoint.com/:f:/g/personal/gmalharbi_pnu_edu_sa/IgBlk-3bZcEKRItmc-
ol9s6IAbrGVFYM6_QPpxY198nQRP0?e=oOikOL 
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	ریدقتلا رییاعمو مییقتلا جذامن .ج
 

  ةیبیردت ةرتف لك ةیاھن يف نوبردتملا ھئّبعُی –زایتملاا بیبط مییقت جذومن •

 ةدوج مییقت فدھب زایتملاا ءابطأ لبِق نم أَّبعُی- بیردتلا عقوم نع نیبردتملا اضر مییقت جذومن •
 .يبیردت عقوم لك يف بیردتلا

 
 سایقل تاءافكلا ىلع ةینبم رییاعم ىلع دمتعی مییقت ریرقت وھ - يریرسلا بیردتلا ءانثأ مییقتلا ریرقت •

 ءادلأا يف ةیساسلأا تلااجملا نم اھریغو لصاوتلا تاراھمو ينھملا كولسلاو يریرسلا تاراھملا
 .يبطلا

https://pnu.edu.sa/ar/Faculties/MD/Pages/training.aspx 

 ةزاجلإا بلط جذومن .د

 .ةبولطملا تاقفاوملاو تاعیقوتلا عم ،ةصاخلا وأ ةئراطلا وأ ةیضرملا وأ ةیونسلا تازاجلإا بلطل يمسر جذومن

 لاصتلاا لیلد .ـھ

 نمحرلا دبع تنب ةرون ةریملأا ةعماج – زایتملاا جمانرب بتكم •

o ينورتكللإا دیربلا: cm-iu@pnu.edu.sa 

o 0118238893 :فتاھلا 

o 2.416 :بتكملا 

o نمحرلا دبع تنب ةرون ةریملأا ةعماج – بطلا ةیلك :عقوملا 
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1. Introduction 

1.1 Purpose of the Manual 

This guide provides a comprehensive framework for the administration, delivery, and 
evaluation of the Medical Internship Training Program. It outlines policies, procedures, 
and guidelines to ensure consistency, quality, and compliance with national and 
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international standards, including those set by the Saudi Commission for Health 
Specialties (SCFHS) and the SaudiMED Competency Framework. 

1.2 Scope and Applicability 

This guide applies to all stakeholders across all clinical training sites, both local and 
international, involved in the medical internship training program, including: 

• Interns; a medical graduate enrolled in the internship program enrolled in the 
internship training program. 

• Training site personnel (supervisors, mentors, department heads). 
• Academic and administrative staff within the College of Medicine. 
• Partner institutions hosting interns. 

1.3 Alignment with SCFHS and SaudiMED Competency Framework 

The internship training program is designed in alignment with: 

• Saudi Commission for Health Specialties 
Internship (SCFHS) Guidelines for clinical training 
in Saudi Arabia. 

• Saudi Medical Education Competency Framework 
SaudiMED Competency Framework, covering 
seven domains: Patient Care, Communication & 
Collaboration, Scientific Approach to Practice, 
Professionalism, Research & Scholarship, Health 
Promotion, and Systems-Based Practice. 

• Vision 2030 Health Sector Transformation  
Program, emphasizing patient safety, quality care, 
and workforce readiness. 

• International benchmarks, including the World 
Federation for Medical Education Global 
Standards for Quality Improvement in Basic Medical 
Education. 

2. Internship Training Program Overview 

2.1 Objectives 

1. Bridge Academic Learning and Clinical Practice: Provide a supervised 
environment for interns to apply theoretical knowledge in real-world clinical 
settings. 

2. Develop Core Clinical Competencies: Ensure mastery of the competencies 
outlined by SCFHS, Saudi MED, and international standards (e.g., WFME). 
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3. Promote Professionalism and Ethical Practice: Foster integrity, patient-
centered care, and adherence to professional codes of conduct. 

4. Enhance Communication and Collaboration Skills: Build effective 
relationships with patients, families, peers, and healthcare teams. 

5. Support Career Readiness: Equip graduates for postgraduate training, licensure 
examinations, and independent clinical practice. 

2.2 Duration, Structure, Rotation Framework, and scheduling 

• Duration:  12 months of full-time clinical training. 
• Structure and rotation framework 

o 5 major (mandatory) rotations, each lasting 2 months, except for the 
emergency medicine rotation that lasts 1 month.  

o 3 elective rotations, each lasting 1 month,  

• Full-time Engagement: from 8:00 AM to 4:00 PM +/-  shifts, on-calls, and 
weekend duties (a minimum of 40–48 hours per week in accordance with 
SCFHS regulations). 

 

 

 

 

• Scheduling Principles 
o Scheduling is coordinated jointly by the Internship office and Training 

Site Coordinators. 
o Requests for specific electives are considered based on intern preference, 

and availability.  

2.4 The core values of medical intern’s competencies  

1. Deliver Safe and Effective Patient Care – Perform history-taking, clinical 
examination, differential diagnosis, and management planning competently. 

2. Demonstrate Professionalism: Uphold ethical principles (including SCFHS code 
of ethics, cultural sensitivity, religious, psychosocial, and legal responsibilities. 

3. Apply Evidence-Based Practice: Integrate clinical evidence with patient 
preferences and professional judgment. 

4. Communicate Effectively: Engage in clear, compassionate communication with 
patients, families, and colleagues. 

5. Work in Interprofessional Teams: Collaborate with diverse healthcare 
professionals to optimize patient outcome and enhance intern’ feedback ability  

Elective rotation e.g. 
Anesthesia  
Intensive care 
Orthopedic  
Urology  
Neurosurgery  
radiology  
Family medicine 
Ophthalmology 
Dermatology  
Hematology  
Otolaryngology  
Others 

Structure  Duration 
Internal medicine 2 months 
Surgery 2 months 
Pediatric 2 months 
Obstetrics and gynecology 2 months 
Emergency medicine 1 month 
Elective  3 months 
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6. Promote Health and Prevent Disease: Participate in public health initiatives and 
patient education. 

7. Commit to Lifelong Learning: Engage in self-assessment, reflection, and 
continuing professional development. 

8. Develop basic research skills: Engage in research development process. 

3. Eligibility and Admission 

3.1 Eligibility Criteria 

• Hold a Bachelor’s degree in Medicine and surgery (MBBS) from Princess 
Nourah bint Abdulrahman university or other institution recognized by the Saudi 
Commission for Health Specialties (SCFHS) (through joining Medical Internship 
Training for Interns from Outside the College of Medicine – Princess Nourah 
University) 

• Fulfill all academic graduation requirements from applicant’s medical school. 
o Official transcript and degree certificate (or proof of graduation). 
o Final GPA as issued by the awarding institution. 
o Letter from the Deanship of Admission and Registration. 

• Recent medical clearance: Intern should be medically fit to perform clinical duties 
without restrictions. 

o Medical fitness certificate. 
o Immunization record (including Hepatitis B, MMR, Varicella, and 

COVID-19, if applicable). 
• Demonstrate proficiency in the language of instruction and patient care (Arabic 

and English). 
o For Interns From Outside the College of Medicine – Princess Nourah 

University (e.g., IELTS, TOEFL, or equivalent) 
• Possess a valid national identity (for Saudi applicants) or a valid residency permit 

(for non-Saudi applicants in Medical Internship Training for Interns From Outside 
the College of Medicine – Princess Nourah University) ). 

o Comply with other Princess Nourah bint Abdulrahman and SCFHS 
internship regulations, policies, and code of conduct. 

3.2 Preparation, Rotation selection, Application Process, Notification, Start , 
Delay commencement , and Training interruption Timeline 

Preparation: At the beginning of the 5th academic year, students are introduced to 
internship responsibilities, regulations, and eligibility requirements. Through  

• Internship orientation meeting 
• Internship mentorship workshop, which carries out by specialized trainer 

and residents trainers to declare cons, pros for each specialty, residency 
program inside and outside Kingdom.  
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• Saudi Medical License Preparatory Program and clinical workshops, 
which carry out by specialized trainers and organized by internship office to 
improve soft skills of health practitioner graduates. This initiative is 
designed to support their preparation for the preparatory exam offered by the 
Academic Affairs of the College of Medicine. 

Rotation selection: Within February- March 5th year students choose their major tracks 
and elective rotations. Final placement bases on student preferences, available training 
capacity at affiliated hospitals and/or academic merit (GPA).  

Application: March to May, Training hospitals and institutes are contacted (emails, 
meetings) by internship office to finalize placement. In some situation 5th year students 
are asked to upload all required documents, including applicant letter through the selected 
institutional online portal.  

•  The internship period shall be undertaken at King Abdullah University Hospital and 
other SCFHS accredited hospitals are in accordance with existing agreements and the 
training capacity of each institution. 

•  Interns are required to complete no less than 50% of the internship period at 
affiliated King Abdullah University Hospital. Exceptions to this requirement may be 
granted by the Dean of the College upon the recommendation of the Training and 
Internship Administration. 

Notification: June, Training site allocation are binding and communicated to applicants, 
at least one week prior to the program start date, through internship office  

Start: The designated start dates for the internship year are six times annually: July 1st , 
September 1st , January 1st , November 1st , March 1st , and May 1st  (other entering point 
can be allocated with the he approval of the concerned department and the College 
Dean). 

 

Timeline:  

 

Alteration of training site: Changing training sites after the issuance of the internship 
placement lists is not permitted, except in cases where a replacement is available and 
with the approval of the Internship Office in coordination with the relevant departments, 
and only under exceptional circumstances. 
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Delay in Commencement of Internship 

1. An intern must commence the internship within six months from the date of 
completing graduation requirements. Any delay beyond this period is not 
permitted. 

2. If the delay exceeds six months but does not exceed one year, the intern is 
required to re-sit examinations in Internal Medicine and Surgery (clinical 
courses). A re-examination may be taken after one month if the first attempt is 
unsuccessful. 

3. If the delay exceeds one year but is less than two years, the intern must repeat 
the course and examination in the designated clinical subjects (see table). This 
must be completed before joining the internship training, and the student will 
be recorded as having passed without a grade. A re-examination may be taken 
after one month in the event of failure in the first attempt. 

MCS 451 Obstetrics & Gynecology 
MCS 521	  Internal Medicine Practice 
MCS 441 Pediatrics 
MCS 531 Surgery & Anesthesia Practice 

4. If the delay exceeds two years, the student must repeat the following clinical 
courses: 
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MCS 321 Internal Medicine 

MCS 331	 Surgery 

MCS 451 Obstetrics & Gynecology 
MCS 521		
 

Internal Medicine Practice 
MCS 441 Pediatrics 
MCS 531 Surgery & Anesthesia Practice 

Interruption of Internship Training 

1. Interruption Not Exceeding Six Months (Dropping rotation or more) :  
o An intern may drop one month or more, but not exceeding six (6) months 

of training with the approval of the Internship Office, provided that this 
period is completed later after finishing all other rotations at the end of 
internship year. 

o Any application for interruption must be submitted at least three (3) weeks 
prior to the start of the training rotation. 

o Acceptable excuses for interruption after commencement of training: 
1. Medical Conditions: Supported by recent medical reports not 

exceeding one month from the date of issue. 
2. Family Circumstances of the Intern: Including the following: 

a) Death of a first-degree relative. 
b) Travel abroad to accompany the husband. 
c) Accompanying a first-degree relative who is ill, provided there 
is documented evidence that no other family member is available 
to provide care. 

2. Interruption Between Six Months and One Year 
o If the interruption with an acceptable excuse exceeds six (6) months but 

does not exceed one (1) year, the intern must repeat the entire internship 
period. 

3. Interruption Exceeding One Year 
o If the interruption exceeds one (1) year, the same regulations shall apply 

as those governing interns who delay the commencement of the internship 
year. 

4. Roles and Responsibilities 

4.1 Internship Office Responsibilities 

• Supervising the overall administrative affairs (operation, quality, and compliance) 
of the internship training program. 

• Reviewing rotation schedules, placement allocations, and assessment outcomes. 
• Addressing grievances, disciplinary cases, and conflict resolution matters. 
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• Monitoring program alignment with SCFHS and institutional competency 
frameworks. 

• Ensuring the implementation of the guidelines and regulation. 
• Conducts educational activities to enhance intern’s skills and to orient medical 

intern for future career choices and opportunities. 
• Producing periodic reports for institutional leadership and accreditation bodies. 

4.2 Intern Responsibilities 

• Comply with all institutional policies, professional conduct standards, and SCFHS 
regulations. 

• Attend all assigned rotations, meetings, training sessions, case presentations and 
academic activities punctually. 

• Maintain accurate and timely completion of clinical documentation, case logs, and 
required reports e.g. patients’ clerking.  

• Demonstrate professionalism, ethical practice, and respect for patients, 
colleagues, and multi- disciplinary team. 

• Manage patients under supervision and proactively seek feedback and integrate it 
into practice to enhance clinical performance. 

• Uphold patient confidentiality and safety protocols at all times. 
• Report any incidents, errors, or adverse events promptly through approved 

channels. 
• Participating in continuing professional development  and research activities 

4.3 Hospital Internship coordinators’ responsibilities 

• Receiving interns and allocating them in proper department. 
• Organizing orientation meeting. 
• Ensuring interns are given timely feedback on performance and assured of 

confidentiality. 
• Ensuring interns give feedback to the hospital. 
• Ensuring internship forms & logbooks are filled and sent to the MIA on time. 
• Identifying exceptional interns for recognition. 
• Recognizing the difficult intern and notify the Board early. 
• Participating in disciplinary procedures of any difficult interns. 
• Chair meeting of Specialists to assess performance of the intern. 
• Ensuring objective and fair assessment of the interns. 
• Maintaining records of meetings, issues and occurrences. 
• Ensuring matters concerning intern’s welfare are met. 
• Ensuring interns are assessed immediately after a rotation. 

NB: Orientation program: Medical interns must attend the orientation at the beginning 
of the internship and in every rotation as needed as it be part of Intern’s training 
portfolio.  It covers: 

o Organizational structure and reporting lines 
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o Clinical protocols, standard operating procedures, and local guidelines 
o Patient safety, infection control, and emergency response procedures 
o Use of hospital information systems and electronic health records 
o Interns’ duties and responsibilities, and expectations  

4.4 Clinical Supervisor Responsibilities 

Clinical supervisors are clinicians in the allocated training hospitals who give the 
responsibility to organize and supervise the training of medical interns. As intern should 
not take the principal responsibility of individual patient, they must be always physically 
present in the workplace whilst the intern is providing clinical care. They are responsible 
for: 

• Providing direct orientation, introduction, oversight, clinical teaching, and 
constructive feedback to interns. 

• Ensuring that interns meet rotation objectives and competency requirements. 
• Monitoring interns’ clinical performance and professionalism on a continuous 

basis. 
• Conducting mid-rotation and end-of-rotation evaluations using standardized tools. 
• Addressing performance concerns promptly and escalating issues to the Internship 

office when necessary. 

4.5 Department Head Responsibilities 

• Oversee the implementation of internship rotations within their department. 
• Allocate appropriate clinical cases and learning opportunities for interns. 
• Ensure adequate staffing and resources to support training. 
• Coordinate with the Internship Committee regarding rotation schedules, 

assessments, and remediation plans. 
• Support continuous improvement of internship training quality in alignment with 

institutional and SCFHS standards. 

4.6 Mentorship and Support Roles 

• Provide career guidance, emotional support, and academic advice to interns. 
• Assist with orientation, integration, and adaptation to the clinical environment. 
• Act as points of contact for personal or professional concerns. 
• Facilitate access to wellness resources and professional development 

opportunities. 
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5. Clinical Rotations 

5.1 Rotations 

• Mandatory core rotations are internal Medicine, surgery, pediatrics, and obstetrics 
& Gynecology 

• Elective Rotations: interns may select from a range of SCFHS-approved elective 
specialties to tailor their learning experience based on career interests and 
competency gaps.  

5.2 Rotation Objectives and Learning Outcomes 

Each rotation will have clearly defined objectives aligned with the SaudiMED 
Competency Framework and international postgraduate medical education benchmarks. 
Learning outcomes will generally cover: 

• Clinical Expertise – Diagnosis, management, and procedural skills relevant to 
the specialty 

• Patient Safety – Application of safe practice protocols and risk reduction 
strategies 

• Professionalism – Ethical decision-making, integrity, and accountability 
• Communication Skills – Effective interactions with patients, families, and 

healthcare teams 
• Lifelong Learning – Self-directed study and reflective practice 

Internal Medicine objectives and learning Outcomes: 
Following completion of the Internal Medicine internship program, students will be able 
to:  
1. Provide compassionate, appropriate, and effective patient care by  

a. obtaining and using data about a patient (history, physical examination, laboratory 
and imaging studies) to create a differential diagnosis, plan for further evaluation, and 
comprehensively manage patients with a variety of disorders.  
b. developing a therapeutic relationship with patients and their families, identifying 
and addressing health care needs collaboratively in a patient-centered context.  

 
2. Be familiar with common medical emergencies and trauma. 
 
3. Improve the patient care that they provide by continuously assessing their 
performance, incorporating feedback and pursuing learning related to identified 
improvement opportunities.)  
 
4. Complete Basic Life Support  
 
5. Function effectively within the health care system beyond the clinical encounter, 
utilizing available resources to provide optimal health care for patients with a variety of 
disorders.  
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6. Pursue a career in medicine and developing as a leader in their chosen field, improving 
health in areas such as patient care, biomedical research, population medicine, health 
policy, or international health medicine.  

Surgery objectives and learning Outcomes: 
At the completion of the surgery internship rotation, students will be able to : 
1. Undertake a competent clinical assessment of a patient with an undifferentiated 

presentation of common surgical conditions, including conditions related to the breast, 

neck, abdomen, testis, joints and bone, brain and spine etc. 

2. Be familiar with common surgical emergencies and trauma. 

3. Complete Basic Life Support (BLS) and preferably Advanced Trauma Life 

4. Support (ATLS). 

5. Have a systematic approach to the evaluation of a patient with multi-system 

illnesses, including the ability to prioritize the different problems present. 

6. Understand the management and possible complications, including hernia, testicular 

problems, common endocrine conditions, breast, and common surgical emergencies. 

7. Evaluate common co-morbid conditions in patients with a surgical condition, 

including diabetes mellitus, hypertension, asthma. 

8. Be familiar with the diagnostic patterns used in the evaluation of patients with 

common surgical conditions. 

9. Order and interpret the results of the main tests relevant to the investigation of the 

presentation of common surgical problems. 

10. Make recommendations for the initial phases of management of common surgical 

conditions. 

11. Maintain comprehensive records of care provided to patients, including regular 

updates. 

Obstetrics and Gynecology objectives and learning Outcomes: 
Following completion of the internship Obstetrics and Gynecology program, students 
will be able to: 
 
1. Undertake a competent clinical assessment of a patient with an undifferentiated 

presentation of common obstetrical and gynecological conditions, including pregnant 

women, menstrual history etc. 
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2. Demonstrate sensitive communication with female patients. 

3. Be familiar with common surgical emergencies and trauma. 

4. Complete Basic Life Support (BLS) and preferably Advanced Trauma Life 

5. Support (ATLS). 

6.  Have a systematic approach to the evaluation of a patient with multi-system 

illnesses, including the ability to prioritize the different problems present. 

7. Acquire knowledge and skills of a woman in labor and delivery. 

8. Acquire skills to assess fetal well-being. 

9. Demonstrate ability to use Pinard stethoscope and take CTG. 

10. Understand the management and possible complications, including abnormal labor 

and delivery, abnormal postnatal care, vaginal bleeding, incontinence and prolapse, 

treatment of infections. 

11. Evaluate common co-morbid conditions in patient with a pregnancy condition, 

including diabetes mellitus, hypertension, asthma. 

12. Be familiar with the diagnostic patterns used in the evaluation of patients    with 

common obstetrical and gynecological conditions, including urinary pregnancy test, 

quantitative HCG assessment, routine antenatal screening investigations, use of 

ultrasound techniques, abnormal CTG traces, Pap Smear. 

13. Make recommendations for the initial phases of management of common obstetrical 

and gynecological conditions. 

14. Maintain comprehensive records of care provided to patients, including regular 

updates. 

15. Demonstrate the ability to maintain a professional relationship with patients during 

the course of their illness, including the provision of full explanation and support to both 

patients and their families or care providers. 

16. Demonstrate the ability to obtain informed consent for invasive procedures. 

Pediatric objectives and learning Outcomes: 
At the completion of the pediatric internship rotation, students will be able to  

1. Obtain a full history and perform physical examination for a pre-school and 

school-aged child.  

2. Obtain a full history and perform physical examination for an adolescent. 
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3.  Seek further relevant information related to differential diagnosis. 

4. Demonstrate awareness of issues in examination of child and adolescent at risk. 

5. Take a child’s temperature and record on chart demonstrating correct use of 

different methods/sites. 

6.  Perform ear examination using the otoscope. 

7. Measure blood pressure (including use of non-electronic sphygmomanometer) 

and plot on chart for infant and older child. 

8. Perform urinalysis. 

9. Measure and plot on chart head circumference, weight and height for an infant, 

older child and adolescent. 

10. Measure blood glucose using a glucometer demonstrating correct use of stylet. 

11. Observe and assess on performing lumbar puncture. 

12. Measure peak expiratory _ow and understand principles of spirometry. 

13. Collect specimens for microbiological examination such as urine, throat swabs, 

nasopharyngeal aspirates and skin swabs. 

14.  Interpret results of full blood count and blood _film. 

15. Interpret results of blood biochemistry report. 

16.  Interpret results of arterial blood gas report recognizing normal and abnormal 

findings. 

17. Interpret microbiological analyses of specimens of urine, blood, stool, sputum, 

nasopharyngeal aspirate and cerebrospinal _fluid. 

18. Interpret and discuss plain x-rays of the chest, abdomen, skull and 

musculoskeletal system in a child. 

19. Acquire the basic knowledge in the management and therapies of commo general 

pediatric problems and of the different subspecialties. 

20. Calculate and chart a pediatric drug dosage correctly using weight or surface area. 

Recognize and use sources of recommended dosages and chart correctly. 

21. Instruct a child and/or parent in the use of a variety of age appropriate devices for 

asthma medication delivery, demonstrating knowledge of medication appropriate 

devices, conveyed in appropriate language to parent/caregiver and child. 
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22. Convey information about investigations required and investigation results 

inappropriate language and with accuracy based on evidence and verify patient/ 

parents/caregiver understanding. 

23. Convey information to parents about immunization schedule, indications and 

contraindications. 

24. Perform routine immunization confirming appropriate site, equipment and 

technique. 

25. Perform Pediatrics Advanced Life Resuscitation (PALS) in children of all ages. 

26. Provide information to parents and caregivers of chronically ill and disabled 

children. 

27. Provide explanations of common conditions to parents and children such as 

asthma, croup, gastro intestinal illness, febrile seizures, otitis media and upper 

respiratory tract infections. 

28. Demonstrate ability to communicate effectively and accurately regarding ongoing 

care, management plans and responsibilities. 

29. Understand responsibilities regarding notification of children at risk. 

30. Demonstrate awareness of the issues in ongoing care for children of families 

living in rural and regional areas and the medical management difficulties for 

these families 

Emergency medicine objectives and learning Outcomes: 
 
Following completion of the emergency medicine internship rotation, students will be 
able to  

1. Recognize critically ill patients (impending or actual circulatory, respiratory and 

renal failure and situations that are likely to lead to them). 

2. Initiate immediate management as needed. 

3. Assess the trauma patient. 

4. Understand the disturbed physiology in critical care situations. 

5. Demonstrate the ability to recognize and assess acutely ill patients, arrange 

appropriate urgent investigations and initiate immediate management. 

6. Understand the principles of triage. 
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7. Understand indications for change to a palliative approach to management. 

8. Be able to participate in more advanced life support. 

9. Be able to practice safe airway management and to have skills for basic CPR, 

such as secure a patent airway, apply oxygen therapy, conduct external cardiac 

massage, bag valve mask ventilation, conduct defibrillation and identify 

conditions requiring urgent referral. 

10. Assess patients with potential threat to airway, ventilation or circulation. 

11. Gain an understanding of the common medical surgical emergencies and the 

approach to these patients. 

12. Interpret basic clinical investigations in their clinical context such as cervical 

spine x-ray, ECG, chest x-ray, arterial blood gases. 

13. Understand the importance of working in a multi-disciplinary team in the 

14. Emergency, Know the immediate management of life-threatening illnesses. 

15. Communicate bad news to patients and relatives. 

16. Demonstrate strategies for dealing with uncooperative patients and relatives. 

17. Be familiar with information systems used in the Emergency Department. 

18. Understand the importance of time management. 

19. Prioritize issues when dealing with patients in the Emergency Department. 

20. Be familiar with common Procedural Skills: airway management, chest tube 

insertion, BLS, ACLS, and PALS management, venipuncture and venous 

cannulation, blood gas collection, urinary catheterization, suturing, application of 

Plaster of Paris. 

5.3 Rotation Assessment Components 

Performance evaluation will be conducted using a 
combination of formative and summative tools 
standards of competencies at a level of a first-year 
resident in any specialty. 

A score of less than 60 percent in In- Training 
Evaluation Report indicates that the performance is 
below average. Internship committee may advise to 
repeat the rotation or part of it after conducting 
appropriate consultations. 
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Appeal regarding evaluation results or disciplinary 
actions must be raised within two week and is evaluated 
by Internship committee. 

 

Rotation assessment include: 

• Mid and End-of-Rotation Feedback: 
Supervisor evaluation of performance against 
competency criteria. It is in written and/or 
verbal form, with a signed acknowledgment by 
the intern. 

• Training center feedback: which should be 
filled by any of multidisciplinary team member 

• In- Training Evaluation Report (ITER): 
Direct observation of clinical encounters and 
procedural competence, which must be 
successfully completed. It covers patient care, 
communication skills, professionalism, team-
based practice) 

• Case Logs* in appendix: Documentation of 
clinical activities, procedures, and case 
exposures during each rotation, which must be 
fulfilled and signed. 

• MCQs / Written Exams: Knowledge-based 
assessments, which should be entered.  

5.4 Intern welfare and risk management procedures 

5.4.1 Orientation of interns: 

o Conducting orientation program 
o Be familiar with multi-disciplinary departmental staff  
o Providing Medical Internship Framework and Guide  
o Continuous meeting with intern’s representatives 
o Peer supportive environment and communication. 
o Rights to take breaks and utilize available support services to achieve 

work-life balance. 

5.4.2 Availability of mentors and academic support 

o Interns should be strictly followed by mentor provide guidance on 
academic performance, clinical skills, professional behavior, and career 
development. 
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o Ensuring supervision by experienced healthcare professionals to ensure 
patient safety. 

o Ensuring adequate workload to improve clinical skills and prevent 
burnout.  

o Guidance and counselling for those with social and economic challenges 

5.4.3 Career Development and Guidance 

o Conducting structured career planning workshops covering fellowship 
applications, residency programs, and postgraduate opportunities. 

§ Internship mentorship workshop.  
§ Saudi Medical License Preparatory Program and clinical 

workshops. 
o Faculty and alumni networks are leveraged to provide shadowing 

opportunities, recommendation letters, and career advice. 
o Guidance services are aligned with Vision 2030 objectives and 

international best practices to support both local and global career 
pathways. 

 

5.4.4 Mental Health and Wellness Services 

• Accessing university and hospital counseling services, wellness workshops, and 
stress management resources where all mental health support is confidential and 
provided in compliance with institutional and national privacy regulations. 

5.4.5 Grievance and Appeal Procedures 

• Interns have the right to raise grievances regarding supervision, working 
conditions, or program administration, including any unprofessional behavior, 
abuse or incompetent practices, bulling and harassment. 

• All grievances must be submitted in writing to the Academic training affairs and 
Internship Committee 

 

 

 

Submission	
by	the	
Student

Training	
Supervisor

Head	of	the	
Department	
Responsible	
for	Student	
Training

Head	of	
Academic	

Affairs	(ATA)
Internship	
Office

Grievance and Appeal Procedures 
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5.4.6 Training Site Safety and Occupational Health Protocols:  

All internship training centers shall have a structured orientation program which must 
include 

o Personal protective equipment (PPE) policies 
o Immunization requirements (e.g., Hepatitis B, COVID-19, Influenza) 
o Management of occupational exposures (e.g., needlestick injuries, 

infectious disease contact) 
o Fire safety, disaster preparedness, and evacuation plans 

6. Final Internship Evaluation and Completion Criteria  

An intern will be deemed to have successfully 
completed the internship program upon meeting all the 
following: 

1. Satisfactory completion of  full internship 
year (12 calendar months) from the official 
start date of training in  5 major and 3 elective 
rotations as evidenced by passing evaluations 
in each (≥60%). 

2. No Unresolved Disciplinary Actions or 
professionalism concerns. 

3. Submission of Required Documentation 
including case logs, portfolio, signed 
evaluation forms, quality surveys, university 
clearance forms. 

 

The Internship Committee will review all 
assessment data and formally recommend the 
intern for certification of completion to 
SCFHS to be enroll in residency programs 
and to obtain final MBBS certificate 
following this grading system:  

 

 

 

 

Letter Grade Grade Percentage Obtained 
A+ Exceptional 95 to 100 
A Excellent 90 to 94 
B+ Superior 85 to 89 
B Very Good 80 to 84 

C+ Above Average 75 to 79 
C Good 70 to 74 

D+ High Pass 65 to 69 
D Pass 60 to 64 
F Fail Less than 60 
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8. Professional Conduct and Ethics 

8.1 Code of Conduct for Interns 

Interns are expected to maintain the highest standards of professionalism in all clinical, 
academic, and administrative settings. They must: 

• Demonstrate respect, integrity, and accountability in interactions with patients, 
families, colleagues, and staff. 

• Uphold the values of compassion, empathy, and cultural sensitivity, reflecting 
both Saudi cultural norms and international professional standards. 

• Adhere to all SCFHS regulations, hospital policies, and applicable laws of the 
Kingdom of Saudi Arabia. 

• Maintain punctuality, appropriate professional appearance, and readiness for 
assigned duties. 

• Avoid any conduct that may bring disrepute to the profession or institution. 

8.2 Patient Safety and Confidentiality 

• Confidentiality: All patient information, whether written, verbal, or electronic, 
must be kept strictly confidential in accordance with Saudi Health Information 
Privacy Laws, SCFHS standards, and international data protection guidelines. 

• Informed Consent: Interns must ensure that informed consent is obtained and 
documented before any procedure or intervention. 

• Patient Safety Reporting: Any clinical errors, adverse events, or safety concerns 
must be reported immediately using the institution’s Incident Reporting System. 

• Use of Electronic Devices: Personal devices may not be used to capture, store, or 
transmit patient information unless authorized under hospital policy. 

8.3 Conflict of Interest Policy 

• Definition: A conflict of interest occurs when personal, financial, or other 
interests could improperly influence professional judgment. 

• Declaration: Interns must declare any potential conflicts to their Clinical 
Supervisor or the Internship Committee immediately. 

• Prohibited Activities: 
o Accepting gifts, benefits, or incentives from patients, families, or external 

parties that may influence professional conduct. 
o Engaging in outside employment or activities that compromise internship 

performance. 
o Using institutional resources for personal or commercial purposes. 

8.4 Disciplinary Actions and Violations 

Violations of professional conduct will be addressed to the Training and Internship 
Administration that will be reported the incident to the College Council to issue a 
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corrective action which is depending on the severity of the incident and the presence any 
previous incidents. Moreover, if the intern commits any behavioral or ethical violation or 
anything that harms the ethics of the Muslim doctor, the college council may take any of 
the following corrective actions: 

• Verbal or written warning. 
• Repeat the training period or part of it. 
• Deduction from the reward. 
• Withholding the Internship completion certificate. 
• Submission to the University Council for revoke eligibility and deprivation of a 

bachelor’s degree. 

All disciplinary actions will follow due process, ensuring fairness, confidentiality, and 
the right to appeal through the Grievance Committee. 

9. Leave, Attendance, and Working Hours 

9.1 Attendance Requirements 

• Interns must maintain full attendance for all scheduled clinical rotations, 
educational sessions, and official program activities. 

• Attendance is recorded daily by the assigned supervisor or designated 
departmental coordinator. 

• Failure to meet the whole attendance requirement results in rotation failure and 
the need for make-up training. 

9.2 Leave Types and Request Process* in appendix 
• Annual Leave (entitled for 20 days):  

o Leave must be submitted at least 30 days ahead of requested dates. 
o Intern is not allowed to apply for more than 5 days in 2month rotation and 

3 days in 1month rotation. 

• Emergency leave  

o This type of leave is limited and granted for urgent personal 
circumstances. 

o The intern must notify internship administration, hospital internship 
coordinator and clinical supervisor to approve it. 

o Anytime missed from any rotation must be made up, either during the 
annual leave period or at the end of the internship 

• Educational Leave: (10 days) 

o The medical intern is entitled for ten days additional educational leave 
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o Medical intern is not allowed to apply for more than 3 days in 2month 
rotation and 1 day in 1month rotation to attend scientific activities such as 
scientific conferences and training courses. 

• Eid Holiday: (according to hospital policy) 

o The Intern leaves during Eid Al-Fitr and Eid Al-Adha depends on the 
hospital that she works for during that period. 

 
• National Day: (according to the hospital policy) 

o The holiday is declared by the government and according the hospital 
policy. 

• Maternity and sick leaves: 

o Sick condition occurred during working hours, the intern should provide 
an acceptable medical report from a Governmental hospital Emergency 
room or clinic within 24 hours of absence. 

o A sick leave report from private hospital will be subject to the rules and 
regulations of the college. 

o Any Leave that exceeds 50% of the working days of any placement will 
necessitate the re-placement to compensate missed period based on 
decision Internship committee.  

o  The medical Intern is not allowed to take more than two types of leave in 
the same placement to a maximum of 7 working days. 

9.3 Absence Management and Make-Up Policies 

• Unapproved absences will be recorded as violations and may trigger disciplinary 
action. 

• Missed clinical days must be made up in the same department or a similar rotation 
before program completion. 

• The make-up schedule must be approved by the clinical supervisor and relevant 
rotation supervisor. 

• Any non-approved on-call absences will be subjected to the repetition of 
placement /rotation. 

9.4 Work Hour Limits and Shift Guidelines 

• Total duty hours must not exceed 80 hours per week, averaged over a four-week 
period. 

• Continuous duty must not exceed 24 hours, with an additional 4 hours allowed 
for handover and educational activities. 

• Interns must have at least one day off in seven, free from all clinical duties. 
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• Night shift and on-call (4-6/ month) allocations must be distributed fairly among 
interns. 

10. Internship Program Quality Assurance 

10.1 Key Performance Indicators (KPIs)  

Intern Experience and Performance 

• Intern satisfaction with training center, including clinical supervision and 
mentoring that measured by intern feedback survey for each rotation with target 
≥ 85%. 

• Percentage of interns completing all rotations on schedule: target ≥ 95%. 
• Average evaluation scores in core competencies measured from ITER with 

target ≥ 70%. 

Training Site and Stakeholder Feedback 

• Hospital staff satisfaction with interns measured by training center feedback 
survey target ≥ 85%. 

• Supervisor satisfaction with intern engagement, competence, and 
professionalism measured by ITER, target ≥ 85%. 

10.2 Continuous Improvement Mechanisms 

• Annual review of internship training program objectives, rotation structure, and 
assessment methods, interns’ results. 

• Integration of intern, supervisor, and training site feedback into improvement 
plan. 

• Comparing with internal, and national benchmarking against SCFHS, Saudi 
MED. 

• Development of action plans for identified gaps, with clear timelines and assigned 
responsibilities. 

 

12.Appendices  
 
 

A. Internship Application questionnaire and Excel Form 
Standardized form to capture applicant details, academic history, required documentation, 
and declarations in line with SCFHS and institutional policies. 
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B. Rotation Logbook Template 
Structured logbook for recording clinical activities, procedures, and case exposures 
during each rotation. Includes space for supervisor verification and feedback. 

Surgery internship rotation logbook  

Pediatric internship rotation logbook 

Obstetrics & gynecology internship rotation logbook 

Medicine internship rotation logbook 
 

https://pnuedu-my.sharepoint.com/:f:/g/personal/gmalharbi_pnu_edu_sa/IgBlk-
3bZcEKRItmc-ol9s6IAbrGVFYM6_QPpxY198nQRP0?e=oOikOL 

 

C. Evaluation Forms and Rubrics 

• Intern Evaluation Form – completed by Interns at end-of-rotation. 
• Training Site staff satisfaction Feedback Form – completed by interns to evaluate 

the quality of training at each site. 
• In- Training Evaluation Report – competency-based scoring criteria for clinical 

skills, professionalism, communication, and other core domains. 

https://pnu.edu.sa/ar/Faculties/MD/Pages/training.aspx 

 

D. Leave Request Form 
Official form to request annual leave, sick leave, emergency leave, or special leave, with 
required approvals and documentation. 

E. Contact Directory 

• PNU Internship Office  
o Email: cm-iu@pnu.edu.sa 
o Phone: 01182 38893 
o Office: 2.416. 
o Location: College of Medicine Princess Nourah bint Abdulrahman 

university. 


